᾿ 
i! 
4 


Commencing οἱ Saturday, ey 22, at 7.15 ond 9.80 p.m. 
jeckdnays at 4 80 — 1.15 — 9.80 


See tiie of performance of Individval cinemas 
ΘΑῚ 


ALLENBY Tel. 57820 
᾿ Siceond week 
Finolly relenged by French 
censorship 
MICHELE BOUQUET 
JOHN CARCO 


LE CONDE 


4.00 — 1.16 --- 9.30 


ARMON DAVID 
LES NOVICES 


BRIGITTE BARDOT 
ANNIF GIRARDOT 
Fastmanrolor — Adults only 

4.00, 7.15, 9.: 


{BEN YENUDA 


Το]. 228409 
Srd week 


YEHOUAM GAON 
In the colour-musical 


‘Tama 
Jerusalemite” 
8 new hits. 


Tek. 226957 
4th week 


4.30, 7.15, 9.80 


OREN 


PARAWOUNE PICTURES PRESENTS 


Ali MacGraw - +, Ryan O'Neal 


Srd week 


CHABLES BRONSON 
LIV ULLMANN 


THE FRIENDS 


Saturday: 7-30, 9.30 


Weekdays: 4.20, 7.16, 9.30 
‘FOR ADULTS ONLY 


EDEN 
Second 


Turkish drama 


UNHAPPY 


MARRIAGE 


TUREAN SORAY 
4.00 — 7.00 — 9.00 


"»“““--95“-““σ““ς“5““5..9 


ESTHER = Tel. 225610 


JAMES MASON 


ON BEHALF OF 


Tel. 57450 
week 


Te). 267888 


Tsrael Premiere 
Charlotte Bronté's moving 
clagaic Interpreted by 
GEORGE SCOTT 
(PATTON — Oscar 1971) 
SUZANNA YORK 
A Forum Film 
on wide screen, In colour 
4.30, 7.15, 9.30 


GORDON αἶα 244808 


mn στε οραυοι Perens 


Al4ol E Ghee: Pischation 


Hayley Mill... Oliver Reed 


Talos A Gir Like You 
on Noel Hania. 
«οὐκ 


FOR ADULTS ONLY 
4.30 — 7.15 — 9.30 


ΠΟ. Tel. 226226 
11th week 


GILA ALMAGOR 
YEHUDA BARKAN 


fn Menachem Golap’s film 


HIGHWAY 
QUEEN 


In eolour — 4.20, 7.15, 9.30 


MAXIM Tel, 227457 
12th week 


LE CERCLE 
ROUGE 


YVES MONTAND 
N DELON 
ΤΑΝ ΡΩΝ BOUBVIL 
IAN tana VOLONTE 
— 118 — 9.30 


MOGRAB, Jel. 68331 
The iweaell Flim 
HAIM TOPOL 


“THE ROOSTER” 


4.30, 7.15, 8.80 
OPHIR Tel. 619821 


Israel Premiere 


PETIR GOLDIE 
SELLERS HAWN 
a 


(λοι eeepc 


Adults daly 
4.30, 7.15, 9.30 


ORION Tal. 624025 


Taract Premiere 
BABBARA HERSHEY 


in the Robert Wels 
Production 


The Baby Maker 


4.90, 7.15, 9.80 


PARIS Tel. 286605 


Israel Premiere 


CHM by Odes United Arnsts 
JOHN HURT 


Tel. 448705 
ard week 


ELLIT GOULD 
enlertaing in 


MOVE 


7.15 — 9.90 


SET FSS TTS ToT oT TETOTEDOT 
πος Jot Aviv Cinemas —— ~~ Jerusalem 


Ci 


Commenelug Saturday, May 38, αὐ 7.00 and 9,00 p.ns. 
Weekdays: 4.08, 7.60 and 9,00 p.m. 


ΔΕΝΟΝ πὰ 
A ‘Sh Ἐ Alt, 


Kelly's Heroes 
Starring 
OLINT EASTWOOD 
DONALD SUTHERLAND 
TELLY SAYALAS 
Owing to length please be 
prompt. 
6.50—0.15 


CHEN Tel. 22055 
Begloning Fri, st 3 p.m. 


Top Stara of the 
International acreen 


YUL _BRYNNER 


THE BATTLE 
OF NERETVA 


Three years In production 
thousanda of soldtera 
four armies 
In colour 


41. 
EDEN 


πὰ week 
Elllot Gould 


I Love My... Wife 
Brands einai 
Ange! Tompking 


Datvereet soleage “T ama 
Jerusalemi 
EDISON Tel. 24056 “ne 
The Train -..--- ΄’΄-- 
with Nands Royes Khans | SEMADAR Tel, 39742 
fee = Eee oe Directed by ' 
JERUSALEM Tel. 35007 Roman Polansk! 
ALAIN DELON Starring 
JEAN PAUL BRLMONDO Catherine Denuye 
BORSALINO REPULSION 
7.00, 9.15 1-8.16 
““-“σ5..5 oon 
rocco 


Tet. 23820 | 


wat 96891 | HABIRAH 


Tol. 26899 


Sat,, 32.5.11 7-02.15 
Weokdays 4-1-9. 


They Call Me 
Mr. Tibbs 


Sidney Poltier 

Martin Landaa 
Full of exeltement 

and suspense 
From Fri., 21.6.1} 3 p.m. 


ORION 


Tel. 22914 


4-6.45-0 


Kirk 


Douglas 


Neary Fonds 
_ There was a 
‘Crooked Man 


(Colour) 
Adulta only. 


ORNA 


Tel. 24733 


week 


; THE OWL AND 


THE PUSSYCAT 


‘The comedy of the year 

starring 

BARBRA STREISAND 
GEORGE SEGAL 


RON 


Tel. 23104 
week 


YEHORAM GAON 
In the Isracli film 


Jol Aviv Cinemas 


RAMAT ἈΠ ‘Tel. 412761 


9.80 
After ie "pig ΓΟ 
in Tel Aviv 


DIARY OF A 
MAD 
HOUSEWIFE 


‘based on fe. beat seller 


by Sol Kaufman 
RICHARD ΒΕΝΙΑΜΙΝ 
GARRIE SNODGRASS 
Adults only — in colour 


SHDEROTH Tel. 624054 
th ik 


wee! 
OHABRLES BRONSON 
TONY CURTIS 


MICHELE MERCIER 


YOU CAN’T WIN 


THEM ALL 
ων τον κἢ — Colour 
4.30, 7.16, 9.30 


FIVE EASY PIECES 


ἘΞ ΞΕ ene 
ADAG ONCE samen ΒΟ δ ΛΡΕΙ ΩΝ. 
ΕΣ το το ρα pnd 


4.30, 7.15, 9.20 


Ad ma tary fil 
locument 

based on the book 

by Erich Yon Dentkea 


OF GOD 


4.80 — 7.35 — 9.20 


TEL AVIV Tol. 228118 


Second week 
He could beat any white 


man in the world. He just 
couldn't beat all of thom, 


THE GREAT 
WHITE HOPE 


The book that won 
the Pullizer Prize 


a 
ZAFON τὰ wal 445035 


From M.G.M. 
A story of love filmed hy 
DAVID LEAN 


Even! 


70 mm. Full Stereophonic 
Sound in Metrocolor 
* ROBERT MITOHUM 

ἃ TREVOR NOWARD 
Ἃ OHERISTOPER JONES 
Ἃ JOHN MILLS 

ἃ LEO MOKERN aud 

ἃ SARAH HILES ᾿ 


Sat. 1 


ANNE 


show at 8.80 


‘Weekly 4.90 — 8.80 


Tel. 57458 
HAYWOOD ᾿ 


THE LADY 


OF MONZA | 


ings at 


: Adults on! 
Contmicus + 


from 8.80 to B40 


eS lp oA eo ar SMITE Irie 


Commencing > 
Datly at G45 a: 


AMPHITHEATER 
Tel. GAH 
4th weeb 
Phe reat Teruel 10 


ARIANA 

ΙΕ 
RDO, ARIE 
FAW MILO 


Tol. 
tin 


ARMON 


Dhne ae 
AM 


A MAN ‘CAL LED 
SLED G i 


Tel. 8000 

Terenve we 5 με es hit 
ON BEHALF OF 
THE FRIENDS 


with 
HANNA 


ATZMON | 


BEIT ROTHSCHILD, 
Mt, Carmel ‘Tol, 88.424 


Sat., ‘Tues, and "Thur, 


The Beatles in a 
Hard Day's Night 


Sunday at 415, 0.1% 
TVuesduy ond Thur: ἍΤΕ πὶ 
Friday al. 
LIORA MIVLIN 


in 
THE DREAMER 


ard 
Top Sta 
hifernart: 


THE BATTLE 
OF NERETVA 


In eolour 
MAY aaa Tel. 62808 
yenonaw τ GAON 
In the bent Varacdl 
mnedeal flor 
TAMA 
JERUSALEMITE 
Bngllah Subtitles 
πὶ ‘Teebr 
No compl. 
MIKON “Tol. G3008 
fram Friday 
aly τ 


violaner, surpenc 


BLACK TI 
KILL KR 


ee Et el 
POPOL OO LOST ORE TED ELTA RLOP OO LOE 


Ramat Gan Cinemas 


ARMON Tol, 720706 


Second week 
πος iN 


A WALK IN THE 
SPRING RAIN 


CHRISTE 
ing”? 


IN SEARCH 
OF GREGORY 
Adults ‘only. 
ΓΙ 
2 i haa, 


Tel, 721912 
7m, 9.0 


THR DARLING HEXY 
¥ILM 
THE 
SHAMELESS 


Technienlor, adults only 
a RSet Seen ὉΠ "ὦ. 


AB, 9.30" 
LE OERCLE 
ROUGE 


5.80, 7.80, 9.80 ¥YVES MONTAND 


ΓΤΕΤΕΤΕΊΓΙΕΤΕΙΓΙΕΤΕΤΕΤΕΙΕΙΓΙΕΙΓΤΙΣ Le eee ae Te SATEET rd dele 


} MORK All 


THE JERUSALEM 


ῬΡΟΞΈΗ 


Men δὲ 4.68 a 
Tol, 


Histadrut jubilee supplement 


- TT 
ΟΥ̓ΛῊ 
mth wath enn i 
111. ALMAUOR 
ΔῈ ἌΡΗΑ ΠΑΝΚΑΝ (Lape) 
em. Golan 
τον a 
‘ae 
he 
Ἔ ΠῚ Festival 


Hiyhway Queen 
3 Th color, for adults only 


Tel. 528980 
Ἵ bremiere 
MADISON 


Moar 


ORLY 
Hh week 
ΒΜ ως Goald 
in 


1 Love My... Wite 


with 
Mrendn Vaccaro 
Angel Tompkins 
Universal release 
in ‘Pechnteolor 
For adults ont; 
ve coatnage eltie Utney tickets § ἢ 


PREK 
Ud week 


HARDY STREISAND 
GEORGE SEGAL 
in 


‘HES OWL AND {AE 
MAK PUSSYCAT ES 
Adults only ] Καὶ 
. tlekets, 


RON 


the pened ΙΝ tegen Ν 
juve afory hil : 


Ryan's Daughter | 4 


with 


τ Howard and ly 
ee δ νὴ]. 


eying te fen th of 
porta Sat, al ΜΝ. 
Weelutuys at 4.00, δ 4.0 


SHAVE Tr 
‘P 


MWADAR Tol. 72382 
Necond Wook 


an "fnrualt 


ἜΠΟΣ 


4, TAs 9.30 


AMAT GAN Tel. T2600) | 


7.16, 9.80 
Wan--It's 6 dying business 


TOO LATE 
THE HERO, 


Michael Caine, ONE 


fe TES ORE Ts ὙΠῚ 


A paint ὁ judge. ohos wer , 
ὁ. ἐμ. by Aa 
ἀπά Beane 470 ais 


RT) ΠΙῚΝ TAO a Rk ΠΙΟΒ 


:- PAGE TWO . 


The Histadrut doesn’t 
compete with the. 
political parties, nor 
can it be run on the 
same lines as a vote- 
getting organization, 
Histadrut Secretary 
General Yitzhak Ben- 
Aharon told THE 
POST’S Sraya Sha- 
piro in this interview. 


| More influ 


αἷς Ben-Aharon, left, visits workers at Tel Aviv construction site. 


Histadrut Secretary General Yitzh: 


ence to the individual 


I's working people. 


and chosen from party lists. But wor 


ITZHAK Ben-Aharon, Histadrut Secretary Ge- 
neral for the past year, has a direct, some 
say aggressive approach. Anyone who thought he 
could be content with technical rp ae of a 


well-oiled trades union, has found 


will diminish 1 a 
to be insured outside the His- 
when the Government 
es of social insurance, 


not afraid that membership 
man has a choice 
tadrut. On the contrary, 
takes over the technicalitl 


will join the Histadrut for 


the plant woul 
choice, the men 
ight well become 


himself sorely 


mistaken. “I have nevor concealed my convic- 
tions," Mr. Ben-Aharon told The Jerusalem Post. 
"The Histadrut is not competing with the po- 
litical partics, although it is a social movement 


whose aima are expressed by the Alignment, 
Labour and Mapam combination. But Ὁ 
nature, the Histadrul must bo run on dif. 


ehomes will not supersede 
organizations — 
Gmui and Mivtahim are to con- 
the Government will 


course, the national s 
existing health 
Kupat Holim, 
in operation, 
ordinate the work done by 00 
Western count 


these might not b 


es with similar 


6 Hista 
among t “Government administration has not 


seen 8. ploughshare or 8 ma organizations. 


lines than αὶ palace party.” ‘The workers organ- 


ized in tho 
say in doclding what salaries they want to 


proved its mettle," 
There is anothe 


istudrut should have the ultimate 


rovides for a dispersion of r dimension to Histadrut acti- 


The reform also Bp! 


and what action lo take to got thom, as long 
as these arc compatible with national welfare 


and order. 


‘ore “bite” to local Labour 
remain general and com- 
leas centralized.” 


he most important after onc 
er — that of the qualit 
liy seeks un ideal in life, 
Ben-Aharon. The irreverent ‘60s have 


yity —-_ perhaps t 


ive by becoming “A man natural 


The Histadrut has rotained the two prineiples 


on which it was founded 50 years ago: 


the °70s, the search for a jogical or 


Fighting movement 


general and comprehensive, uniting under 8 

single Ieudership dustmen and university profos- 

sors, farmers and nurses. The prinetple is that 
00! 


every man who works for his livell! 
contrast to a man who lives on the 


explanation of Jife will inevitably 
ind more than 
even dogma of Marxism 
and automation should 


mankind. The His- 


occupy man’s mi 


"70s had little nt resurgence of ideologies, 


Id have been based 
e of organization. 1 


d — in 


not surprise any atu late 


capital or employs other people to earn capital 
to 


— is entitle conditions 


“we have to re- 


of work and re- 
the country which 


muneration which will enable him to lead a da- 


cent life. 


Common interest 


This principle has beon_ challenged recently, 
Mr. Bet Ahavon admits. Within the 
there are tensions between groups of 


fact, Mr. 
shape the His! : 
is Iarael.” Ideals and emblems 
There is no need to revise it. 
been defiled in the Kremlin, 


isition chiefs wore them too." 
non-Socialists found a 


6 Histadrut remains 


banges, th 
8 ee g at equality 


‘ ‘What ver th 
it jal. movement, 


‘a. fighting soc! “We stick to our 
he red flag -has 


we need not cast 


of the nation 
are hardly above penury. 


Histadru 
ediate and vital task to 


different. 
In thé Histadrut, 


1 
though not opposing interests, And there is the - 


determined to fight on both fronts. 


He backed certain constitutional 
enable greater worker influence. on DP! 


even before Herut joined it to 
White faction.. ‘They ki 
our emblem. They also 
tiers, belance of 
the exiles, the Τόν] 
too, were imbedded 
the Histadrut. Everybody is 
tadrut who agrees the 
It would. be contri 
_ the Histadrut if it 
, ‘ideals a tan 


mental to the 
ἃ equality - οὗ 


le 
drut “will develap 


2 present shadow of the State. Mr. Ben-Aharon 

the red’ flag was. 
lnew that security,: fron- 
ta; the ingatherin; 
ihness of our lives —- these. 
in the life and‘ outlook of 
welcome in the His- 


to’ the very essence of 


istadrut wa "of -" 
ry place Wwitere-.'°: 


Hevrat Ovdiin's 
The week " yd Secretary-General, 
oS oe |e - Mr. Asher Yadlin, 
special recognizes the basic 
: 6 
functions 


simnilarities betzven 


Histadrut and 
[1 
 Histadrut 


A complete | 
package of 


private firms, 

which must compete 
on export and domestic 
markets. But he 
clarifies the difference 
in the labour 


social security “---- 


Again, the law should lay down criteria 
for pension funds, fixing minimal a 
:. for the 

"Creallne ἢ fis on paper iy not Π ete, A new fund would be neede 
Pa anya ‘Meshel. Phat is how ever’ ᾿ς ᾷ h If f th self-employed. But the rights oe che 
body cally him, and ne Mister bout Lt. Institutional arrangements for the weifare 0 é servants, who enjoy 8. non-contributory 


ἢ τ ᾿ 2 “οι ᾿ (or Budget) scheme should not he 
tere Matar ee unt working man and his departments extst ἘΜ practically — {Stanea®What about nuggeations that 


other peop niin enn tose hls: way all branches of Israeli life. The Histadrut has played they be made contributory, with a cor 


e 
δ Ἢ τὶ : responding wage increase to the civil 
through the forest of regulations. Rights ᾿ ἢ ΗΝ “i . aa μ ? Perhaps, says 
enter rises organization ’s role must nut only exist, they must be known leading role in their creation during the half-century — servants as compensate on the Ὺ says 
i ᾿ . scover mere ᾿ ᾿ . . . A : 
! . , to cxlat Alnor awed of the “haver” — Of its existence. Now the jobis to infuse afuller content warning finger) that, the “agreement i 
: ; Η aap Mie. : ar gpa : = a oss : A Pa . Η Becured Οἱ @ persons Ἂ 
: in this inter VIEW He Eiger tooo ὍΠον on ee and into the citizens’ various rights and prime: soe) meuns consultation | {th ne et ΒΩ, 
7 m4 vanls Unien, and (for the local uw - 
4 “comrade”. ESHEL, Deputy Secretary-Genera FE ee he 
a AREER Y ADEN with Moshe ter what = all these helpful phrases Ὶ ΠΕΡ ἡ Ἂ an Daath Pier Regia Me) ne Glertex - Workers, ae 
i lead to? The Centre of Social Sccurily: of 6 Fistadrut, DA VID KRIVINE The thitd law he wants to see enneted 
ὶ which Meshel ins sponsored In the ΤΑΙ Correspon ent | . ig Unemployment Insurnnce. There ἰ8 
N = tadrut. He wants it to do those things i money In the kitty alrendy — 1 per cont 
: A id gtr areal Mage το cid I wondered why modern industry could not be But tt was the Site which was the Histadrub’s which nubudy has Ume for, The Centre of wages from the workers, 2 per cont 
τῇ als at results and is not much comeerned about ~- developed — if necessary jointly with private capital ναὶ partier in’ Τα ναι. Uo pointed out can step back, and tike a coul Jook ut from employers. Mcshel hoa soveral cb- 
! theoretical niceties. - ne 5 — by State-owned companies? ᾿ rage ; the whole soclal scene. What by the rely ime. But a start Is to he made this hover Cond the institutions will hene- servations to make concerning this bill. 
: True, But the Government ld) lie right thing thin of man and society An our tines: yen" at pening τι consulting room Νὰ fit, he bellevear. ‘The smue uppliles to First of ali, when a man Js jobless, he 
Nevertheless, 1 asked him to outline the role the That would be a novel approach to this issue, Mr. lo pmll wuts when the tine ¢: pand pro What needs retnain Lo fled? “In ΩΝ tach doctor's home — If not throughout pension funds. They must continue to cannot pry his monthly contribution ie 
a Labour economy igs going to play in the ‘seventies. Is Yadiin conceded. However, I doubt whether it would ductiun ont seale advanced Ing thea quextiens,"” Meal Wwe ine cvuntry, In certain areas to slart exist under a State scheme: he doce not the penslori fund; the unemployment ἐπ΄ 
i not the distinctlon between Histadrut and private be practical. First and foremost — in the public know-how to th: - alher haind, General have disravered ola w-melo'a", A ENE κῃ," ᾿ want them replaced by ἃ monollthie surance anthorily should do i for ἈΠ. 
enterprise becoming blurred? sector you can never escape meddling of parties and = Teluptione wus ly te pr that knew-huw If the world uf new things. Mr, Meshel has his mind set on four ventraiized system, In whieh the indivl- Second, there is a clause te aru 
εἰ x . similar intrusions which inevitably obstruct efficlency It could be sure of vur thership. Again, the Take old-age nsions. ‘True, Tsracl ania for enaetment Inte law, which will dual gets lost. On the other hand, the hilt stating that an es fa sil 
1 nm many respects, perhaps in most respects, they and cause -waste. ‘Also, the State cannot carry out Hitstadrut Felt that a of osneh dimension io has aor mall prepertion ive gq onew framework to soctul security lilstadrut's own pension funds will have = rance pay shall not ge Ἢ 
i are alike, Mr. Yadlln adnultted. But that is as it al] the needed development. Its proper place is in and importance wus no ch nyse warth ils putrtiel- is er cent) of « bot the nunther ἢ Is — and will algo he ao tostrumens to underga a radieal reforin too, making that allovation 1s oxhausted, "We appase 
, should ‘he. Both are operating in the same circum- projects of special, monopolistic character aa owcll palion. We are not) partielpallng tn ‘ jel us ‘a ἐδλνιως Anuay, men ff the pens typ pressityy bread-minded reforms (Unit them worthy and competent: for thelt new such a ecendition, hwentise neve riner may 
ἢ stances and face the same problems. Economic jaws, as in developing the cconomy's infrastructure. A say — the dianmend Industry. i ᾿ salon fumes, ihe oraike is 15... per cent. Meshel evidently has at heart) In the funetluns under αὶ nation-wide, statuary or enenks neeumulated rights from 
export Sebel tos and human resources are the same power plant or the Dead ‘Sea Works, that is a job , “We have concentrated on giving & mut Histadrut’s own Institutions. ‘The hills schetne. sé sidan te pst. 
| τς σε nt Sanaa ancy ie πε δι νοι nl for te are the, saree ro Wnt‘ ME ith ea ane eae aa” aan el " Soverance pay 
2 τ : 6 tha se κ᾿ ᾿ a pelvis Ξ the han apa ὦ msurunce, 7 : er yeaa ᾿ 
also welcome. Because enterprises of different sectors must be more flexible and competitive. I rf ene aia Lae lhe at BS Ne, CHE ee pay iat eae ae al this sane Daan a dione persona. sored, A. central Audit: Union Is being He has not jettisoned the prinelple of 
“ compete with each other, and should be competitive Instance, whether there is any econowic justification corard “Arey uals in Histudrut enterprises Le Ἢ οὐ ul nies he is on the ΟΜ ΠΟ ἥ δον ἐς Ὡραῖο for the xeven pension funds οὖς  scveranen poy, even In this age of increns- 
Η In order to warrant @ sound natlonal economy. But for a State-owned Shekem company, competing with getting conditions different fram those ἐπ privale ar τὴν ὙΨΟΥ͂, ΕΝ Spread of services fiiated to the Histudrut, under Senn- Ing social security. On the contrnry, he 
ah that docs not preclude the existence of some peculiar other trade outlets in sale of furniture, wearlng ap- business? ab i Me ἐπ τι ἐπ In no Lrnuusatle As te invdient Insurance, Le., the Intro; Aluf Kadin. End-result wil be that any wishes to clevate dally workers, who only 
ἢ tralts, While Histadrut enterprises produce, trade, θχ- parel, and other articles for clvillans, | : see ae Iuction of n nationd health service, “we find member who shifted duving bis get 16 days n year of severaner pny, to 
Ι port, and so on, like the private ones, they also ; Certuint ἡ einai : ΝΥ ΡΝ and therefore parity with the monthly workers, whv 
3 fulfill special functions, and should ‘be encouraged in fret "τὰ τονὲ ae ster Ste eles cake ne Questions abound. Aout ΤῊΣ the a e isting health funds and any fren fund to fimd will get all hls accumu gel a month's pay 8. year. The former 
order to enable them to achieve those objectives. In Hie Hes ure rikedly {han thuse granted good pension, Alright: th ed ; Tall aie vronted, provided they lated pension entilimments when he reti- costs 4 per cent of pay-packets, tie latter 
particular It 1s these enterprises which carry on the by private Ilust shoe mnpiuyers enjoy denna event, or others thal nuy : 


nuieh Jhetter eondi lor 


hide hy rules te be Jald down under the res τσ Frown the dast fund be helonged to. 8. per cent (which representa broadly the 
abide 2 
ractors, A 


pata A “Ἢ 1 push te the With the ald of a miss of computer difference between basic und comprehen- 
Act, ‘Thik, uf pele nile funds, be- operations, every monthly contrilation sive pension schemes}. ‘Meshel hopes that 


expansive drive of Israel economy, which attempt 


of private eont- 
to advance our technical know-how, to improve quality 


now belng {π 


Our trade unlun 
youre strive Tao re! 


&@. wre 


troduced 1 υἱ- . epartare- sldclin ‘ Ἢ of . ᾿ fund will be der standanlised syste! where 
standards, to ploneer in difficult conditions awhi Ὁ β ae pulnt ta of want ty postpene Hepa ae vrengh) Flistadrut men by every member Lo every ΓΙ under a standardised system, 

private businessman may find unsuitable. Cor a . os Hae at nee for am ple argue Unt the παν Lo prepare fer being pen- nat He Oe erie venture should = reeorded in a central register at oe et everybody wha Js dismissed Reta u full 
the big place the Histadrut occupies in our heavy any ini ἰὴ should confine il Ivily fo that of ἃ raed off? Mat ovision is skin asf the ereum of the trade in the = Uninn, which will supply the ia ae δὶ month's pay for each year's service, the 
Industry, among our major plants. Or look at the eee in " aes helen ent " ται enLerprises, pugh., We hav bbe eltiea, Ieaving Kupat Hollin to handle = upon retirervent with an exact ahi Ἢ tmanthly contribution could be reduced to 
rote played by the Histaarut in popular housing, In reer cuit det we tt Ie “E have met people tn ‘ently, responatbilitles In the provinces und all the deductions made from is pay ὦ flat ὃ per cent or some auch figure — 
construction projects carried out in remote areas. Its Η argued a a Lrade union not acl as al ehled re in μενα ihe Herder villages. An upproved Sick (and enntribution madu by the emp! ὮΝ jess, anyway, than the present 8 per cent. 
eoniribution to, say, raising the standards of flats : employer. “Phi pte however elther ΒΟ {ἢ vata In Meghel’a view, hus to be one to this pension fund or that, throug ate Queried, however, on the place of seve- 
bulit for tenants in medjum-income brackets may be from ΙΒ ΠΟΥ une Ludwig Εἰ ih ΤΙΝ [fers ἡ proper apread of services tiyee of four decades of hia working ‘i Trance pay In the longer future, he con- 
hard to evaluate, but I feel that !t must have been ταύταν in it ΠΗ 4 i eee whale. map of the céuntry- Registration will be by ED ake ceded that, “If we achleve a universal 
very substantial, Or take wholesale or retail trade. nae: fase mor private business, ΟΣ i wat his‘ gees these regulations us pres-  muuber, not by name, “Chat will make = comprehensive pension scheme, and also 

Yo le higher wi 


The share of Hamashbir and of the cooperative shops - 


and better wording ὑππὰ!- 
in the aggregate turnover {is perhaps one-fifth, out 


Ivhiuse cont ave higher, ad 


: pfuscd, ᾿ tov. Not an end tu confusion between Yechicli Moshe ἢ full scheme of unemployment Insurance, 
flong, Ineldentally ou for τε alng on ΠΝ own organisation [06 


" ᾿ Il. There re no two then, the need for sevorance pay will 

dhl wh » Me each fund have branches and Moshe Yechio : 1 

taal be ΜΉΝ, δι only should © ἢ ame number, and when & have to lapse. 

ae ae a aaa ficltcaeg Wel IME ees vant AIRE a eters ign Hols me: Ut seauld ΜΝ ΝΙΝ write u ee eve rywheres affiiiation mee or ae ie ao “a “number dies with him.” The τ enactinent that Meshel advo- 
aft operating, a haa tivities far vu gue ar het ox ts pen to a ae lates members of a The Audit Union will take ever collec- ates is a General Disability Bill. “We 


Mixed economy “Our Centre Is appelnting a commiite amet organtaation Rnd non-members. tive responsibility for all the funds, which’ started tnking 0.5 per cent from employ- 


: ‘| ker Ince last year. for rehabilitation 

ar te study the whole problem. Tt will he pe an In that Kupat Holim will have, means underpinning the two wea ers 8 3 
ϑ Still, private enterprise — which you seem ba- Efficiency ἢ hended, we hope, ny! Prot. Yoo! Shannan, Rath See ional With scheme, to ac- units. One Ἢ te Ee seri ea of the sick end injured. We have aires 
sically to distrust — accounts for most of our eco- ᾿ ἔ of the Het University. Perhaps ne cept all who choose to belong, {5 aneere yund: apie blood is ice Igvcon. fe save entire families from nes 
ie nomic growth, 1 interjeoted. Don't you daply that Histadrut hulustry dg more : should not be a sudd comation hould dance with procedurce ἫΝ Ra to the ating year by year, owing to increased «log Ned ruin. AU disabled folk, never 
: oficient than tha privute sector? Otharwise how τ man's working career: perhaps uae the law}, whether they helo Feat iD aeaaeination suid productivity. The other Teiad what the cause of thelr ‘dlsable- 
Why not? After all ours 15. a mixed economy, cun you boll hi on the Β΄ be tapered off over ἃ period οἱ to Wistadrut or not. If employers Y them ie Nal ἂν, which covers Histadrut employ- ment, must be given another chance.” 
. and the Labour sector {a ‘but a part of it, In many h pay higher wagns unt bea more a T Imagine one needs wu two-yenr plan 1 join. the fund, we must accep ‘caine da I industry ‘and construction; it 18 ‘They must he aaststed, with, counselling, 
ficids we have the most cordial relations with opri- alert economically P ΒΕ prepare cuch person for his withdrawal τς grink: “We would have to we μ᾿ ne ecs In ide ae mast onattruction ™meD nayehological rehabliitation, Se Eninine, 
: vate investors. In many companies they are our part- I wish it not, 4 from the work-foree. Anyway, the rer Mosevies, even if he 18 Presa ᾿ the yes ἐραὶ τῇ the Building ‘workers Fund. paycholegience In job-Anding — te reene 
ners. In the industrial sphere we maintain close con- or Petal ee ni true In nll cases, but ἐτοῖν καὶ ¥ mittee will Investigate these deen Manufacturera Association. one belong b . and pair pince ence more It thos work: 

ae tact with the Manufacturers Association, But that 15 enterprises eae state ι too hax hebter my others ; thoroughly, and make Its recom meaning of free membership” κούῥοως End to confusion Teves. 
not the polnt. What matters is that wherever a ma- — thou, nh Ape aut ciate But 5 Moos: “Meanel looks to oat articular area The Central Audit Union wil] be set Meshel has other Ideas, he bristles 
jor Industry must be set up or 8 technological thrust wo are ste id mut few: 37: kool gy τς our ἢ People first “Hospitals will serve tec naver mind up In aix months’ time. ΟΝ an addi- with them. He wonts a working man's 
Am it ὃ τα in eae ees thar τ το the Histadrut uibatas stot eet LS ae A Brean able oe Mr. Meshel stresses hia priorities: . in which trey ae ΤῊΝ oerernment, tonal ax Mouths to got the new system lawyer attached to every Iabaue. ‘court, 
In mos Sey shoulders urden. Hither pri- Υ. 2 . ὰ 


- 3 ir legal 
“ 2: Ἢ οὐ the Inatitution, 1 they are μοῦ. Hospitall- moving, Meshel says. He goes further, and = who will advise people on the 

int the Raver” — the member, the com- mumlelpsl oF 0", teed. an a geogra- would like to see a more basic yeorganl- rights and entitlements, He is already 
rade, the private person. This rule must sation mee and each doctor will be sation evolwing ‘under the new law, which creating home diacussion groups for the 


grow, We must lnive spare funds to invest. ᾿ 
und large, wo must provide about one-third of the. 
agpregate Investment caplial frum our cash flow é 


t phical basis: js ed up as follows. The Seven samo purpose — in Beersheba, Kiryat 
stance, General Telephone in Tadiran. Or our forelgn ner ibe Tact Unite 2 epinlinie: ¢ffom. te L ekigpion τὰ τ ταν, Pe Kupet Holl, he a σι δ τος ᾿ τὶ hospital, In due τοί στο con ral funds Should be merged into Gat, Nazuveth, Acre, Tel Aviv and Jeru- 
ἌΝ ee hous ee ΤΡ Sper = ™ey, pa funds pg ae ee ae order ἰο τ mut be adapted to the times. Proc: ne piper on the special four — one for industry and crafts (based = salem (for a start), "Imagine, we never 

5 7 ice, hey ow & ὃ 


ἢ omnrket. But. in 
Provide that cash flaw we must make 
allocations to reserves, and plough back 
profits, We canuot belter our wage terms 


that we shall stand by our word and that with us 
they enn he sure of proper management. We shall 
nelther cheat them nor go broke. And with us they 
are sure of good relatlons with thelr workers. These 
are sound and practical reasons. But as a result it is 
the Histadrut which Is spearheading the advance 
of Israel Industry in alze and modern equipment. 


PAGE FOUR 


_ dures nead to be de-Inatitutionalised aR - 


? oe dagri- had such a group meeting without dlscov- 
‘ nities of each Zone, on Mivtachim}, one for building ant ; c Ro hat boul 
should be able aiirsite ἃ treatment. culture (8 unton of the Building Workers’ cring at least’one person who has ene~ 
ὧς get posite ΕΑΝ τεσ ‘elther In the pris aging where it Ια Fund ard the Agricultural Workers Fund) - fits owing to him tint he ae το ἜΡΟΝ 
clinfe or in the doctor's house, ot thelr , matter what aick fund ‘he’ one for clorical workers and the alban about and hg pain ae ἘΝ ere τὰς 
conyentence. Such a choice gives greater (comprising Ha'Pokid ond “Ha’Gimlaot), plans to rain mem set Ἔς 
flexibility — and” he says, . “the. prin- igyaliges 8 na- and one for the cooperatives (agricultu: months" course, to became: adv: Sadat Σ ey 
ciple has been accepted by the Kupat :" ot of existing’. ral and other — ‘the only fund 80 far will help meke sure that this en 6 
Holim authorities., The -doctors Sreem apted to the nceds of the belng Magen). oe . + thing 088 508 happen any more. 
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vate capital does not turn up at oll for such a 
task, or else IE turns to us, preferring to enter into 
a partnership with one ΟΥ̓ our companies. For in- 


Young worker at Tadiran 
plant 
originally a 


in which they too are -- although -but , 
artners, : : 


ng 


‘MONDAY. 


GoLEL Boneh towers over the industrial !andscay- 
of Isracl, This year the Histadrut-owacd building 
company, with ali its gubsidiaries, will do IL350m. 
worth of business. It ix Israel's largest commercial ca- 


lig : terprise, apart from the big banks, and, after the 
οὐ Government, the biggest enrployer, with a payroll 
: this year of 30,600. General Manager Zvi Rerater pre- 


dicts that in fuur years the conysiny’s turnover will 
climb to IL,000n. 

Sotel Boneh has become it by-word for hg Wutld- 
ing operations of svery Lype. in the past 30 yous 
it has built more highways, hospllals, hotels, housing 
schemes, harbour works, industrial and commerical 
premises, cin Ἢ and defence structures than any 
other company in the Middle East. It has bull the 
Knesset in Jerusalem, the Basilien of Annunelalian 
In Nazareth, amd iuest vf the Dagon Silo in Halfa. 
During Worl) War IL its uprratior lended frou 
Mesopotamia to ihe Nile Valley, from Persia toe 
Through its Overseas and Harbour Works 
ei out construction work uA nn 
oath America, Afric: and Asla- 
centre of gravity hay alw 1 ι hone 

built auch of 1 . ἀπῇ the ptawih 
huilt up Solel Be 
slury af ἃ steady rise alter a fi start 

50 years ago, right afler the 
istudrut In| December 1920, when 
tablished neon ling office 
Phe first major pr et ain the 
days when the enti ewlsh popu- 
it 8O,0U0) was the τοι between δ - 
ach, a distanee of πηι 12 Kilometi es. 
wet and heeume δ syinbal of the 
τ effort after the First World War. 
enreald graduate of the London 
, David Hucohen, xan of a well- 
rants [rum Tussht, joined the 
contracting offlee to slay with Ut, 
and thin, for 35° years. In 1924 ine 

ally registered 05 πὶ shareholding 

and two of Ghe Histadrut leaders, Dov Hos 

PAC KING 0 avid Kemez, sold shares in this country and 

F CITRUS FRUIT in τ ‘vhe Jewish population had meanwhile 

: Ato $50,000, largely 26 2 result of immigra- 

: lion from Eastern Europe. ‘Most of these wore penni- 

less. There was no investracnt matching this popu- 

lation inerease, unemployment spread, business -— 

and especially building — ginckened. Solel Boneh’s 

fortunes slumped fust and in 1927 the company went 

bankrupt. It paid ils debts to creditors, but share- 
holders here and overseas lost thelr moncy- 

Solel Boneh was not the only enterprise to go 
under daring that crisis. Under the Mandatory regime 
Jews would employ Arab contractors to bulid for 
them. Arab workers were paid between ten and 15 
plastres a day, a Jew twice as much. 


Interim occupation 


bess 


Solel He 
of Isravl ἢ 


jie Jom faa] 


some of 
ἔοι 


CULTIVATION OF CITRUS GROVES 


PROCESSING OF CITRUS BY-PRODUCTS, : 
JUICES, SYRUPS 7 


CANNED FRUIT AND VEGETABLES 1 


For most Jewish workers, building was 
occupation to make a Hving until the settlement 
‘Then they 


authorities made Jand available for them. 
would pack thelr few helongiigs and leave the town 
to form a new kibbutz or a moshav. They had litle 
or no training for building work and, with other 
plans in mind, never ‘bothered to acquire the skills 
of the construction trade. It waa a handicap Solel 
Boneh shared with alt 
Another was a shottage of working capital, For' 


YAKHIN HAKAL’ LTD. 


YAKHIN AGRICULTURAL COMPANY LIMITED. 


‘stamina enough to ride on-into tho, next | 
hoon ch : DE ap 


- But the ‘economic slum) 1 
_ Mnld-twenties was: grave. For want. of. τ 
. Immigrants left the country, mainly for 
_ 1926, the Jewish Agency. pnd the Hiatadr 
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YAKHIN CANNING COMPANY LIMITED. 


The road to Sharm e-Sheikh, shown here under eonstrai 


Solel Boneh: big—and still growing 


an interim ‘ 


Jewish bullding enterprises. 


years later Solel Boneh in Its reincarnation was to go. 
through a similaf crisis. But then it had fsanclal ἐς 


oe 


they had to make an effort lo keep the workers 
employed. Together they sel up “Merknz Ha'avodn,” 
ἃ joint contracting centre in which David Hacohen 
represented Solel Bonvh. Avraham Harelefeld Une Mer- 
kaz Haklai (Central Bureau of Fariners), and Berl 
Repetur the Haifa labour Counell. ‘The contracting 
centre had ΜῈ seat in Halfa beeuuse of useful eon- 
nections which David Hacohen had Luilt up there 
with seme Mandatory Goverament officials. 

“The man in charge of the Public Works Depart- 
ment in the Nortieta Dislrict was Peter Woble and 
he offered to let us bulld Unie Aer -Snfad read for 
which he had a budget,” Havohen reealla, "I exe 
plained tu him that eur men gonldn't werk: in pure 
Arab tearitery for seeurily and other reasels. Wr 

” ad ou round Cram Yavin 
aked hime Inte it hy 
few y that. T made PRCA 
{the setileanent company of Baron nd de Roths- 
ehiid) te add money of ils own i we were in 
business." 


Historical reason 


This was the histerieal reason which led ἰὼ the 


estublishinent of ihe canuacling: upntre, Jaber recen- 
slituled 4s 1 Boneh ΠῚ in Haifa, “It Ν, nol a 
fomal company and ποῖ afficially registered, Shinuel 
Matgolin, anether foimer Sole Boneh man and I, 


wWete m charge. Ours was nel the gnly construction 


yee ere Ta 


Bot ear 


Ε:2Ξ:2.-. Ὁ 


The Histudrut’s building company, 
Solel Boneh, docs business on 2 grand 
scale, both in fsracl and abroad, 
writes Ya’acov Ardon. In this article, 
he traces the company’s steady rise 
after a false start in the 1920s, to the 
point where it is the country’s largest 
commercial enterprise, apart from 
the banks, and the second largest 
employer after the government. 


Seen, ee 


enterprise of the Histadrut, There was a misrad 
kablani, a contracting office, attached to the labour 
countiis of Haifa, Tel Aviv and Jerusalem, and there 
were cooperatives of groups of building workers. We 
often competed with them, because we worked in the 


τ whole country.” 


‘The next source of orders for the contracting of- 
flees was the constructon of Haifa port where the 
works foreman wos an energetic, determined young 
man named Yitzhak Sadeh, one of the founding fo- 
thers of the Haganah and ioter the Palmah. “Our 
men earned 30 to 40 grush a day, twice o8 much 
as the Arabs,” Hacohen revalls. “But we were well 
of, By coo} tion and by plece-rate incen- 
“give pay our men turned out [Ὁ be more productive 

and did better work than the Arabs, and the Brit-. 
fsh engineers saw that very soon, We did the 
pouring in ihe port and 8ὴ the more compl 
work.” 


Basiness ‘flourished 


cated 


duslly,. gae..by, one, 


ction, is one of Solel Boneh’s well-known recent profects. The road was completed fast winter. 


_. estimated -to be worth close to ohe thousand 


merete 3 


bought woul all the contracting offices af the labour 
rauncis to eliininate duplication and competition in- 
side the Histadrut,” relales Hucohen. He and his fel- 
low directors were reinforced by ἃ dynamic young 
man man Dan who hnd, like others, started 
as π for n. ‘The expansive, enterprising manage- 
ment begun to set up the subsidiaries of the con- 
siruction company, lurge and amall enterprizes wien 
supplied butlding miaterlals and services, among them 
the Lime aml Stone Company which operated 2 quar- 
ry vulside Haita. This hud belonged tu an Arab why 
employed cheap Arab labour. A political stile or- 
dered Ἦν the Arah Higher Committes, headed by tac 
Muctl of Jerusalem, Haj Amin ὮΙ Fusseini. threatened 
to stop production at the quarry and ti nai 
all construction work of Solvt 
ing firms, Devi hen ἢ 
with the awner, Fow Jabaur : 
the quarry and loo ensure ραν οὐ preducite 

By the onthresak of World War IE Salei Boneh 
way the country’s leading, buildin: J LE 

ilish Army Eleachymirters for Εν 
fal ge uel werk 
onder oot) prlaritte 


, τ, 
renember ἔπη we 
οὐ underlike same we 


eenlee ol Abadnan, in Pe 
unit whieh was called: th 
Solel Bench, which const: ld 
uppolnted the commanding officer, 
recently general ΠΤ Wf the Ne 


puny) the N.C.O.8 an 
the a, We αἱ the oct: 
die Bast countries to com 


Hacalen recalls with relish ibe good t st 
connections he built up with the British apd Free 
Freneh in those days, when he served as ἃ kind of 
saierman for the Jewish war effort im the Middle 
East. 

Nesher, founded by a wealthy immigrant from 
Russia, supplied cement to all the country’s 
bullding sites. In 1936, on the outbreak of the Arab 
riots against the Jewlsh population, the factory faced 
a shut-down beenuse Arab labour, called out on an 
Indefinite strike, stopped operating the quurry that 
supplied limestone to the kilns. Pollak sold his cam- 
pany, lock, stock and quarry to Hevrat Ha’ovdini 
for one million Palestine pounds. 


‘Dramatic moment 


The growth of Solel Boneh after 1918 is common 
knowledge. A dramatic moment came in 1958 when 
as general secretary of thie Histadrut. Pinhas Lavon 
decided to break up the big enterprise into three 
smaller. ones: construction and public works, overseas 
and harbour works, and the industrial sector, Lavon, 
a shrewd and Ambitious man, was the real boss of 
Solel Boneh ‘by virtue of bls post as head.of Hevrat © 


- Ba'ovdim, thought that: he could better control the 


prosperous enterprise ' after dividing it. With all its 
visible and invisfble assets and its affiliates it -was 
million 
pounds, built up aver. the years ‘without costing the 
Histadrut a penny. - ~ Las 
“aul the old crowd reseni 
von and withdrew. Some, if 
private enterprise ond did well..< myself haye never 
stepped inside the Solel “Boneh office in fel Aviv 
τ ginee then,” comments David Hacohen. Today the com- 
pany is rum by εἰ new. generation. ener) manager 
Ὧν! Rechter, 50 today, bora in. the year in which 
the Histadrut was founded, is: onc ef. the younger 
sect of business executives "in the. Histodrut sector of . 
ες the economy, ‘Some come from kibbutzim, others from « 
(Conthiped oy ἘῚ yee 


ted the ‘intrusion of .La- 
ke Hifel Dan, went into” 


About two and πὶ half years ago, threo 
eeonomic bodics alllisted we Hevrat 
Haovdim established a new partnership 
in the hotel field. The partnership 
consists of the following companies: 

1. The Investment Fund of Hevrat 
Hoovdim Ltd. 

2, Amot Hashkaat Ltd. 

3. “Nitzia™, Settlement Co. 


Ltd. 
(Investment Company af the “ a 
Cooperative), υὸ es 


The partnership Ia designed io establish 
and operate a new hotel network In 
{sracl. In the first stage of operations 
two holels have been acquired together 
with their adjoining reserves of land: the 


The Morlah Hotel in Jereeaten. 


THE MORIAH HOTEL-JERU 
THE EILAT HOTEL-EILAT 


Morlah Hotel in Jerusalem, with 28 rooms, 
the Eilat Hatel In Etat, with 36 rooms. 
With the establishinent of the partnership, 
expansion of the existing hotels hag been 
atarted with the construction of new 
wings, which together will contain 180 
ee in Jerusalem and 110 rooms in 
αἱ. 


To-date the new wings (which are parts 
of existing structures) are in advanced 
stages of construction, and they wilt be 
open for business in the middle of 1971. 
The Moriah und Bllat Hotels will be of 
4-Star standing according to the raling 
of the Israel Miniatry of Tourism. The 
old wings of the hotcis will be renovated 


AYA MY pA WwyNnA ΤἸΔΡΝ 


(igud Ha'taasiya Hakibbutzit) 


KIBBUTZ INDUSTRIES ASSOCIATION 


13 Rehov Tiomkin, Tel. 623266/7. ‘Tel Aviy 


Ichud Hakvutzot ve’Hakibbutzim 
Hakibbutz Haartzi 


198 enterprises in 148 Kibbutzim and 7 Moshavim Shitufiim 


Brlarprings 
Metal Products 57 
Electrical and Electronics 26 
Wood and Furniture 16 
Plastics and Rubber 33 
Textiles and Leather : 11 
Food . 20 
Quarries and Building Materials 8 
Chemicals and Pharmaceuticals 
Decorative Articles ᾿ 16 
Miscellancous 13 ΄ 


ALE 


and be brought up to the snme standards the Redo Seas shore, ‘She 
as tho new wings. It's worthwhile noting: WH on ὶ ie soattional 
that the Moriah and Hilal hotels are con- wahle, ited of 


tinuing thelr successful ope n while 
constriction is golnyr on, an at they 
have well-established = repulations Ino the 
hote] business here. 

The Moriah Hetel is lneated ἐ terusaleu's 
hotel district (near the Ki Davel 
Hotel} and affords a aweepings view of 
the Old City from ils roof. preserve 
area of lund adjacent lo 1 hotel is 
designated for the buibilns oF an addsli- 
tional 200 rooms in a second stay af 
development. The Moriah Hote) will 
guests farge, well (irnistest rooms, a 
apeclal bar, barber and Ἐπ γε wo slap 
and a number of stores, Ineludliys a bants. 
There will also be a resturant and voifee 
shop. 

The Bllal Hotel is located Ino the centre 
of tho Bilat hotel district, naly steps from 


Will have o 
Jace. ind guablie area, 
Thent are αἱ 
“hotel will oe 
rooting, a 
awhoming 
atl Hately will ἐς 
Hat με ΤΠ πο 
Une beat in pote: 
threads iaeiy {{π| 
fa that they ca ae 
iver 
mbt {πὴ} the expansion 
TL helely ranstitute 
Body Vp develapiient of 
ΤΠ] tail uuatustey in Israel, 
at provides the bask. for a hotel chal 
widely wil ae the op fultire branch out 
fe Pel Aviv and offer loveationg in Israel 


ΜῊ Abe 
tb din. 
Teap-natedy 


“Ta A 55. 
SK δὰ 


A typical guestroom at the Moriah Hotel 


Hakibbutz, Hameuhad 


Hakibbutz, Hadati 


1970 
Sales IL 05,000,000.- 
Exports ‘ 25,500,000.- 
Employees 9020 


Fighting—not begging—for women’s rights 


The Working Women’s Council (Moetzet Hapoaiot) began its 
battle for equality of the sexes in working conditions 50 years 
8.80, long before the current vogue of ‘Women’s Lib’. But its 
battle is still going on, as Jerusalem Post Reporter SARAH 
HONIG found out after interviewing MRS. BEBA IDELSON, 
a veteran of the movement and the council’s secre- 


Ts Israel Working Women’s Council 
(Mootzet Hapoalot) was founded together 
with the Uistadrut) Ofly years age, Thix 
qwas uot a colncidence, Council Sreretary 
General, Mrs. Beha Idelson, told The Jere. 
salem Post. 

“The very fact Uhat women had to sct up 
aa organizalion of their own within the 
Histadrut shows that things were nut what 
they should have heen even in those early 
pioneering days. It was an man’s workd right 
at the start and women’s rights were only 
formally respected. > been full 
equallty betwern ron the 
outset, Lhere tight 1 n the need to 
get up αὶ separate group,” Mrs. Idelson says. 
She recently turned 75, but her smvoth 
wrinkle-free fuce certainly does not show 
it. 

Mrs. Idelson fevla that we tend ἴα 
idealize the old days, when we talk of 
the role of women in the plonvering soclety. 
“The picture was hardly so rosy. There 
simply was not full equality between the 
sexes when [ἢ came to the division of labour, 
to rights and to dutica.” 

In many wuys, she feels, things wore 
far worse In the past. “People had a 
supersifious, traditional mentality. I re- 
member a delicate young giri, Sara Mal- 
chin, who went up to work on the Sejera 
farm in Galilee. The men thought 
she ought to stay in the kitehen and 
eook for them. She Insisted on working 
alongside them tn the fields. It was 8 
long struggle and she finally won. Soon 
afterwards, though, a smal] child died 
there and everyonc said that it was 
God’s punishment because they had al- 
lowed a woman to step out of her 
natural role. Things got to be so bad 
that they had to come and whisk that 
poor girl out of Sejera in the middle 
of tho night,” Mrs. Idelson recalls. 


Women first to go 


Competition jn lhose days was also much 
flereer, Mrs. Tdvlsen, who jolned the Hista- 
drut In 1926, reenlls vividly how “in the 
days of tinemployment, it was the woman 
who was first Lo be dismissed, no matter’ 
how good she might have been on the job. 
Physical strenglh also caunted much more 
several decades nye, when you didn't have 
advanced ierhnolay und automation. Wo- 
men were always pald less and when it 
eame to polities men figured that ne one 
could he as wise os they were,” Mrs. Idelson 
says without sentimentality. 

As she aces il, Moextet Haponlot “was 
and ig a milllant women's organization. But 
we don't beg fur women's righta —- we fight 
for them. We feal ὑππὲ women ought to have 
an equal share in building up the State. 
Women ought nel be deprived of thelr right 
to make a contribulion fo the country out- 
aide the four walls of the home, Men some- 
how oppusp this -- seme perhaps don't 
want their wives to dirty thelr dainty 


Ep 


tary, 


and relative newcomer Mrs. ALIZA ‘TAMIR. 


a ae] 


hands, others are concerned about their 
health, many think that women are not 
capable of measuring up to men and for 
others ‘keeping a woman In her place’ 
is part of the sacred war of the sexes,” she 
feela, 

According to Mrs. Idelson, one of Maet~ 
δεῖ Hapoalot's most Important achieve- 
ments was “activating women politically. 
Some 60 per cent of our members are 
hougewlves, Many men don’t realize it, but 
women work in the home. This Is how our 
Working Mothers section was born. We 
thus reach women of all backgrounds and 
have been able to educate them to madern, 
democratic Ife." The proof of success for 
Mrs. Idelson Is the fact that a greater 
Percentage of women than of men take 
part In elections. Other achievements are 
the creation of the Ploneer Women sister 
organization in some 12 countries around 
the world, helping In immigrant absorption, 
founding cultural clubs, running vocatlvnal 
and agricultural schools for some 7,000 
teenagers, helping war widows and orphans 
and maintalning children’s institutions and 
day care centres where working women can 
keep tots unti] they come home. Some 60 
per cent of all children in Institutions in 
this country find themaelves In Working 
Mothets institutions, Newer projects centre 
arcitnd Nahal outposts where girls atr 
taught various crafts to keep them busy 
until the farm becomes a going concern. 
Their products are marketed hy Moulzet 
Hapoalnt and the proceeds go to Uhe setlle- 
ment, generally to provide lhe members 
with recreation fucllitles, 


Ideas make difference 


Mueh similar work, however, is πὸ done 
hy many of the voluntary women's ar 
ganizations. What makes Moelzet Hapoalot 
any different? “Our ideals,” Mrs. Idelson 
readily replies. “Our socialist and education- 
al ideals — the chief one being that the 
woman aught to go out and work, Much 
discrimination still makes that difficult 
and often not worthwhile for the woman 
and her family, but we are trying to 
combat this. The home is Important, but 
true equality can only be achieved when 


the wife too pets ἃ chance to go out and 
eatn her wages. This is not easy for the 
woman, She 911} hag her house to take care 
of, No one takes these chores away from 
us and we even like them. I Uke to cook 
and would let noone deprive me of the plea- 
sure,” she smiles. “And ‘lf the children 
complain that mother [5 not at home? Well, 
It won't hurt them to Jearn to do things 
for themasives now and then,” 

Mrs. Idelson herself says that she [5 so 
busy she had to quit the Knesset some five 
and a half years ago to devote more of her 
time “to attracting the younger generation 
to Moelzet Hapoalot.” The only way this 
ean be done Is by "giving the younger 
women jobs in running the organization. 


Aliza Tamir 
They ure dolng very wellindeed. I myself 


wanted to resignas Secretary General 
after all these years, but lt was the younger 
members who asked me to stay on," she 
says. The Russian accent of ter Hebrew 
ig still quite marked. 


Younger activist 


rouare generation Sabra Aliza Tamir 
(9 one of the Histadrut'’s younger 
wonten activists, She Is chalrman of the 
Trade Union division's Sectlon for the 
Woman Employee. The sectlon was set up 
some ten years ago followlng years of 
pressure by Moelzet Hapoalot which as- 
serted that the problems of all employ- 
ces, regardless of sex, must be handled 
by the trade union division. “Before the 
aectlon wassetup, the men found it very 
difficult to understand the problema a 
working woman faces. We now do most 
of the day-to-day work and keep in 
touch with the workers at their places 
of employment," the energetic Mrs. Ta- 
alr explains. “We work a great deal 
through the local Labour Councils, but in 
the whole country only 14 localitieshave 
awomen's section andonlyin Tel Avly Is 
there a woman in the labour council secre- 
tarlat, so {t's rather hard to push the issues 
which interest women.” 

Ag Mrs. Tamir sees It, “there is hardly 
any area In jabour relations which !s free. 
of discrimination against women, Some. 
of the blame lies with meu for their lack 
of sensitivity, but the women are mainly. 
responsible, If they don’t take mattera into 
thelr own hands, no one will do !t for them., 
Zach woman must be actlve and consider 
herself a representative of all the others. 


_ Otherwise apathy will cause us to lose 


representalion and thig means the loss of. 
power, We are pitifully under-represented. 
.Women made up a mere elght percent of. 


- the delegates tp the Jast Histadrut con~« 
vention, while they account for δῦ por . 
ει eent of: the members, ‘The same ig trus 
‘an the trade union division, where there 
‘are only ‘three women members, Until re- - 


cently I was the only one. Decislons are 
reached by the expression of opinions and 
voting. If the woman isn't there, ‘her yaler 
la not heard and her hand Is not ralsed 
when the vote is taken, AS a result she 15 
discriminated agalnst,” Mrs. Tamir saya 
with emotion, 

The discrimination need not be format 
The law, ag Mrs. Tamir points out, guar- 
antees equal pay for equal work, “but 
there are many loop-holes, Women may 
do precisely the saine work as men, but 
the employer puts a different Jabel on St. 
Thus in many plants every women em- 
ployee is found to be In the category of 
daing ‘easy work’, Who decided that this 
is easy work? Why, of course — men! 
We find that some women are getting 
ILS a day for work which fs by no means 
eusy. This is slavery and only because 
women don’t run thelr own affairs." 

Mra. Tamir finds the root of all evil 15 
the label of “breadwinner", which entitles 
the man to unfalr privileges. “This is the 
epltome of absurdity. It is downright in- 
sulting to look down upon woman's work 
as if it Is all done for cosmetics while 
the man works for the family's bread. 
The family Income today is “made up of 
the husband’s and wife's yalaries. One {9 
often insufficient and so both are bread- 
winners, As Jf things weren't bad enough, 
the men who run things increased the 
gap between man's and woman's pay this 
year, when they decided on IL50 ἰπ- 
crease for ‘hreadwinners' earning jJow 
wages. This automatically excludes women. 
Sometimes the woman is the sale bread- 
winner and the employers slill make the 
sftune calculations for her ag they do for 
other women. There iy no equal pay for 
equal work and {t's all a question of labels 
and names," Mrs, Tamir argues. 


Seeds of discrimination 


The new unemployment insurance law 
also contains seeds of discrimination, "The 
same amaunts wil be deducted from the 
pay of nen and wonen, but women will 
get len per cent lesa becnuse they are 
hot ‘breadwinners’, If a man dies, his family 
5811} oyreta his pension, but nut go with 
wonton and thus they are reluetant to joln 
any pension funds, Income lax authorities 
are also unfair, ΓΕ & womun curns as much 
ay IL200 her husband gets ne deduulions 
fer her, but her expenses are not deductible. 
She must find substitutes for her house- 
work, whether inthe form of electrical 
appliances or help, But this ta not re- 
ecognized as legitimate expense. Our 
section attempts to combat all this," Mrs. 
Tumir says. 

“Otherwise, ἃ 8 just not worthwhite 
for a woman to go out and work. She 
lozeg money by working and doesn't even 
have equal opportunity to advance, This 


Is not limited to the factory, Women 
doctors complaln that they have ilttio 
ehanee to beeome department heads in 


hospitals. Somehow employers don't mind 
4 man's long absence due to reserve duty, 
but can’t put up with a few days’ ieave 
for a woman hecause her child fs Ul. What's 
the result? We use only 30 per cent of the 
country's woman-power as against 45 per 
eeat In Western Europe and America and 
δῦ per cent In Japan. Career women who 
are not wiiling to give up their work just 
stop having children after thelr second 
child. This is bad for a country such ag 
ours,” Mra. Tamir contends, She knows 
these probiama first hand having worked 
ΔΒ a nurse up to four years ago, while at 
the same time raising her two boys. 


“The children are a problem too, It Is 
unthinkable that the State would do no- 
thing to ease the burden. The only day 
care centres are set up by voluntary 
women’s organizations and they still cost 
some IL130 a month per child. And what 
about grade achoo! children who must 
_ foam the streets until thelr mother comes 
home from work? Why can’t we have a 
longer school day as is the case all over 
the world? It would vot take so much mo- 
ney to give kids lunch at school and tet 
‘them do thelr homework thera and provide 
for hobbies. You don’t even need teachers " 
for such afternoon activity,” she maintains. 

“Unless the situation is changed radi- 
cally, the country will be.the loser. There © 
will either. be fewer children or a waste 
of working hands or both. I can see this 
In my own diffloult profeasion, Many .re- 

* fuse to. work, | Otherg are overworked. ᾿- 
"Young trainees flee and the patienta suffer 
fron the: bad job done by unqualified 
_ Substitutes, Tha job of thia section, then, - 
is to fight for women’s rights and ace 
‘Justice dono,” Mra, Tamir gumg up. | 


_ Arab affairs department aims at 
working its way out of existence 


IXTY thousand, three hundved und se- Lakes ἃ large “cut” of thelr salaries 
venty one (60,371) Arab workers -- for himself, The rads is powerful in the 
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“Solel Boneh's chicf provlems today? Organization, after us will have to think again about new we're jit 
or rather, rcorganization,” says Rechter without hes!- changes. the previous generation could talk about up plar 
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plains some of the difficulties of bigness. “It lant | dullt. The Six Day War has brought us anelher slant 
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; affects people from bottom te top. But there is πα "ever done before." 

alternative. It must be done if the company is to 


The Communists had alrendy been ac-  truduction of compulsory education to SRAYA SHAPIRO reports. 


tive in the Aral) Workers Congress, while uge 14, The number of Arab secondary 
Sami Taha, who later was slain by the  schoul graduates is also on Lhe Increase. 
Muttl'a men, organized the Palestine Arab = Moreover, the standard of education has 
workers. : improved enormously as compared with the 

Jerusalem-bern = Y¥a‘neov Cohen, fresh pre-State level, when αὶ boy matriculat- 


from the Oriental studies course at the [ng from a secondary achool couldhurd- (ς 9 
Hebrew University, Jolned the staff of ἢν aspire at more than being ἃ clerk ᾿ 
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| go on growing,” he says. Σ Research activities which type they tell that in ane 
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‘ Solel Boneh concern which makes reorganization so target now ig joint management. We've had Positive 
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will not lead at once to greater productivity, but it " 
management to allow ᾿ Β Ρ' Ὑ, bu Ἐν 
ΤῊΝ igement liow each branch to grow organical- will breed a new attitude, I believe.” are ie a 
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and sometim eause  fricllon. 

The experience of the Inst twenty- 
two yenrs, Mr. Cohen stresses, has proved 
that inlegratlon Is the best means of 
achleving ouniderstiunding between Arabs 
and Jews, “The uatlonal problem for the 
Israeli Arab may have lu wait until the 
coming of peuce with our neighbours 
— bit for all practical matters, he is 
to live as a full-jledged Israel, with the 
same rights and opportunitles as the 
Jewlsh elilzens. Already, general atatis- 
Wes show Unit in 1988 the mortally 
among Iarnell Aruba was 0.61 per cent 
Rg compared wilh 0.09 per cent among 
Jows, ami 2 per eent umany Arabe 
oF Palestine In 1948, Infant mortulity 
was 4 per cent among Τα} Arabs, ΠΗ 
compared with 5.3. per eent in Egypt, 
8.6 per cent in Algeria, 14.0 per eent 
in Morocco, The nitural Increaso of 
the Iaracli Araby waa 3.0 per cent in 
Israel, 2.5 per cent in Egypt and Irng. 
An Israeli Arab lives to an average 70 
yeurs, the Jordanian to 62.6, the Egyp- 
tlan to 61.6, and the Algerian to 
years of age. 

The Histadrut, Mr. Cohen says, takes 
credit for much of the advance in 
health and economy, by opening Ku- 
pat Holim disponanrics, fostering coopera- 
tivey of consumers and producers, 


The only chain of department stores 
in Israel 


Israel’s Largest and Finest 
Furniture Manufacturers, Kibbutz HAZOREA 


Beautiful and modern department stores in: 


INCREASES its DISCOUNT 


Jerusalem — King George / Ben Ychuda; Tel Aviy — 115 Allenby Rd TO NEW IMMIGRANTS 
" er a 


Dizengoft Square, Haifa — 26 Haneviim St: Beer-Sheba: Rishon 


Immediate, dalivery from central warehouses to 
every part of Israel 


Φ Livingrooms @ Dinette suites 


Levion; 


Ashdod; ἘΠ Hadera; Netanya; Kiryat Shmona, Ashkcelon. 


helping in catablishing banking facill- b Bedroe : [1 furniture 
᾿ ties and building cultural centres for i Φ Bedrooms Office rm ᾿ 
Siew. ae a young. it Is the purpose [εὶ me Showrooms + wea) Σ ϑὲ 
rab department of the Histadrul - wey 2 
\ pand these activities In the coming, de: ἐξ: TEL ΑΝ, ©. ΕἸ Rehov pearl 
4 cade. Key men for profession we i Ἷ ᾿ Ὁ) (hedroot 
Sho Pping is fun will be trained by the department. A TEL AVIV (bedrooms), a Benes i ov 
: Special effort is intended tq apply track . - : AIF. ov re) a 
n at union principles to rural workers and 2 & H Ay ᾿ ὦ : 
artisans in exclusively Arab areas, such : J ὦ 


as villages or a town like Nazareth. 

Here, Mr. Cohen admits, the: Histadrut ἡ 

lias failed to leave a mark. Among. the . 

young workers, In particular,. whose numn- - 
ber is estimated at 13,000 to’ 15,000, . 
only 3,500, belong to the Hatadrut-epon- - 
sored Working Youth Movement.’ 

᾿ς Professional action ‘ls 

εἰ by the tradition 


JERUSALEM; - 68 Jaffa.Road 
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East J seualoui 


{Contiaued from Page 11) 


happily making use of the Kupat Holim 
clinic, and the soclal and cultura) ser- 
viees providéd by the Histadrut. In ad- 


dition, the Council has organized a. 


large number of joint Arab-Jewish 
meetings between fellow workers from 
the same work places —16 such meet- 
ings were held during the month of 
Ramadan alone — and these, the Coun- 
cil officials report, have proven suc- 
cessful. Sporta activities’ are another 
fleld where the efforts towards joint 
functions has met with enthusiasm 
from the East Jerusalem members. 


The political reality of East Jeru- 
selem was olso instrumental in another 
failure of the Council — thet of hay- 
ing Bast Jerusalem members on the 
Councll. Places were provided for these 
members, and the names of those se- 
lected for the positions were kept out 
of the press, but, nonetheless, pressure 
was put on them by opponents of 
Israeli rule, and they all withdrew 
thelr names from the Ilst of candidates. 


On the other hand, Mr, Ayalon points 
out that Arebs are strongly represen- 
ted on works committees tn the places 
of employment. "It’s no longer a case 

us pushing them to participate; 
they themselves are now pressing for 
election to these committeos," he notes. 

The problem of finding employment 
for the white collar workers has not 
been solved, Mr. Shoshan! admits. Some 
of the white collar workers have taken 
Up jobs In Industry, and o small number 
have been re-trained. The Ministry of 
Labour is planning to start a apecial 
14-month course to re-train these people 
as building techniclans, and thia is 
expected to help casa the altuation. 


West Jerusalem jobs 


The situation of the Arab worker 
employed in Weat Jerusalem ls of 
course completely differant as regards 
wages. Thelr Israeli employers have 
had their work places struck a num- 
ber of timés by the Labour Council, 
and as result of this uncompromis- 
ing policy, wages of Arabs and Israclis 
are cqual. This is In line with the 
law, but that law hadn't been enfor- 
eed In East Jorusalem, and in many 
cases wasn't working In the rest of 
the city until the Histadrut people 
ἴσοις a firm stand. 


Ralsing the wage of the Arab cm- 
ployed in East Jerusalem is one of the 
major stakes confronting the Coun- 
ell, Mr, Ayalon expresses the  bellef 
that progress will be slow but sure. 
“Look, the Arabs are good businessmen 
and they understand the market. With 
the economic development of the city 
they will ‘have to pay higher wages 
and improve working eonditlons if 
they want to retain their staff. Don't 
be too surprised If the Arab employer 
ends up asking for our protection from 
oxcessive wage demands, as is some- 
times the case with Israeli employers 
today," he says with a amile, 


The recent decision te enable West 
Bank Arabs employed in East Jeru- 
salem to recolve thelr salaries through 
the employment bureaux in thelr home 
towns, as is the case for Arabs work- 
ing in the rest of Israel, will force em- 
ployers to pay the official wage rates. 
Sinee the beginning of this month re- 
gisters are being drawn ‘up of the em- 
ployers in Hast Jerusalem enterpriges, 
and those already working, ayven If 
they come from outside the clty, will 
be allowed to continue, but any new 
etaff wil) have to hired through the 
employment bureaux. The rigorous ap- 
plication of this regulation by the Go- 
vernment and the Histadrut could prove 
the key factor in’ raising the wage 
level In East Jerusalem. 


“OTH” 


“OTH” Coop. Printing 
Press Ltd. 


61 Rehov Herzl. Halfa, 
P.O.B. 5895, Tel. 67718 


* 


The largest offset and printing works 
in Haifa and the North. 


DAVAR 


Publishing House, Tel Aviv 


DAVAR {The Word) Hebrew dally of the General Fede- 


ration of Labour in Israel; founded in 10825, 
the paper ranks first amongat Iaracli dallies. 


DAV ARs}: ἃ political, literary, informative and cduca- 


tional daily. Ite service ls maintained by a net- 
work of top correspondents In Israel and abroad. 
Special features: economics, agriculture, science, 
education, literature, art, cinemd, sports, etc. 


D AV A ἢ Bublishes a special illustrated weekly supplement 


DVAR-HASHAVUA 


PII MY Ny 


nmvaaya Το may 
ΠΝ πη maaan, 


Tf yew can read uu understand thi, 
vou shoukt reat “OMER" the only 
daily newspuper ἐπ casy, vowelled 
Hebrew, 


Study Hebrew and fmprove your yoca- 
bulary the easy way by reading the 
Friday edithon of = this Israeit daily 
paper, which ihn kateat news 
from Isracl, torial completely 
tratlated Into I i 

week'a important events, a Hebrew- 
English slownry of more dificult words 
and many other features. 


"“OMER'S" Friday editian can be aire 
beudled to your home suddress to reach 
you by the week-end. 


Subscription Rates - Δὲν Maal —— 


n, Δ review of the - 


i Friday 
. an wal as: πον eee ee 
Europe $6-- gue 
DAVAR LIYELAD IM South Afrien jo ΜΉ 
South Ainerica $11.--- $21— 
THE CHILDEEN'S WEEKLY Australia $12.-- 892. 


Subscription Rates — Air Mail — 
Daily 
Country 6 months i year 


DVAR-HAPOELET 


organ of the working woman 


$20.00 $37,00 
5100. $46.00 


South Afrlen $28.00 $54.00 
Ο Μὶ Ε ἢ the vowelled daily news- Rane wan be 
paper, easy to read, rich in contents Please apply to: 


HEAD OFFICH: DAVAR LTD., 45 REHOV SHEINKIN, TEL AVIV, TEL. 246251 


‘New York 


BRANCHES ALL OVER THE COUNTRY ΝΟ. 10023, U.S.A. 


PRECISION PIPE 


PRECISION PIPE SPECIFICATIONS 


> 1 pleat Pipe is reinforced and cumplien with tract famdiard ‘TH "7, 


% Tho pipe is light In wolght but stand n| 
conditiong of transportailon iid inatuiinton, ἀμ δμοι νον 
3. The internal smoothness of tha plpo is al at equal te WHA 
ΜῸ or ifs equivalent during tha δ fre period of ner st 
4. Joint clowura ia ands hy a rubber 
: Pro qanket αἱ 
AST.M. C 361, with an anticipated life of 2h 
8. The joint ganket withatanda a teat prem 
Is leakproof ngalnat 1 both fre 
8. Curves may ho formed in tha allgm 
8 degrees from n alralght ling, 


fer aufverne 


mplien with 


rings ocuch pipes 


τ without sala apectal pipe aretionn. 


ME DATA OF NEW PIPER: 


Diameter, in. Welght, kg./n. Wall thickness, mia. 
80 650 ao 
80 πὸ ὯΙ 
100 1,000 Εἰ] 
15 1,250 130 


KHAROSHET KHEYMAR LTD Γ} 111 ἼΏΙΓΙ nun 


a Ae CEMENT PRODUCTS FACTORIES « ISRAEL NPINTIAD 1108 ΡἸΜῈ2 neeeN 
Head Office: Tel Aviv - ih Sh, Geet Sot. _ δῷ 
Beit: Oved,. Tal. οὔϑῦδι, Maran agen, ‘Tel: 266281-267848. Factory: Nes Ζίοπα,. 
ae Bee Sha es ev Avlv, 12 Rehoy Thn Gvirol, ‘Tel. 258929-260057 


They have the same outlook on HASSNEH's 
new life-insurance plan “Alumim,” which ensures 
against a modest payment today an ample 
financial reserve later on. Provide for the 
future of your grandchildren, by taking out 
τ" life insurance. 

cena at “Hasaneh” agents and at the 
Head Office, 115 Allenby Road, Tel Aviy. 
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KOOR-1971 


Koor, the targest In- 
dustrial body in Israel, 
in 1671 is undertaking 
to meet a number of 
major challenges, some 
of which are speclfically 
assoclated with the Con- 
cern itself and some of 
which relate directly to 
the general economic 
situation, 


Tn addition to facing 
up tu preblems praduced 
oy Lime and = specific 
perlodic veonomie condi- 
tions in Israel, Koor 15 
continuing {ts process of 
reorganization which be- 
gan intensively in 1969. 
This Is complicated by 
the ἔπος that, at the 
same time, the coneern 
must continue its mul- 
tl-faced economic acti- 
vities, the extent of 
which may be realized 
from the following: 


The Koor Group con- 
sists of 50 manufactur- 
ing plants (20 whieh it 
fully owns, and 30 joint 
compaales in which Koor 
hay 50 per cent control 
or mniore,) 


The piants are engag- 
ed in the following pro- 
duction branches: basic 
metals, metal products, 
electrielty and electro- 
nics, chemicals, cement, 
Blass and ceramics, rub- 
ber and plastics, science- 
nased enterprises, paper 
und == cardboard, food- 
stulls, vosmetics and 
footwear. 


These plants: 

Produce eight per cent 
Wf the totaloulput af Fa. 
suel's industry. unount- 
ux to 0800 nillien vo-~ 
lume in 1510 


Account: fur) ten per 
cent of £ “ls το} Ia 
dustrlud exports tex. 
tlading diamonds) -- 
teaching sglomillian 


Employ six per eent 
at the let Industrial 
manpower uf Israel -- 
14,500 workers, 


These fgures should 
25 particularly impres- 
salve when It Is recalled 
chat Kour was founded 
‘n 1944. with two plants, 
Vulean) Foundries and 
Phoenicia Glass, which 
employed 500 workers, 
with a turnover of half 
a muon pounds (ster- 
ling}. 7 


ta new avenues of ac- 
compllghment, and opens 
broad new horizons to 
Koor, 

In 1958 record husiness 
activity was recorded in 
production, sales, Invest- 
ments and profits, All 
the losses of the reces- 
sion years were also 
Gnally wiped out in this 
year, 

The selection of new 
arcas of development 


and expansion has neces-, 


sitated changes in the 
basle “Products Basket" 
of Koor, ta reduce the 
significance of ita plants 
serving the traditional 
building supply branches, 
while expanding In more 
sophiaticated production 
fields, such as clectro- 
nics, chemicals, metal 
machining, science-based 
enterprises, ete. 

One of ‘the main pro- 
blems in 1968 was in- 
adequate means of pro- 
duction as the result of 
manpower shortages, and 
this problem continues 
to trouble Koor today. 

The dynamle tempo of 
Koor acthvities of 1969 
continued through 1070 
though in the latter half 
of the yenr au enmewhat 
negutlye shift was seen, 
Although the rate of 
production grew by 2067, 
and the number of em- 
ployces by only ὅ per 
ecnt, profits ᾿πονογέπο- 
less dropped, as a result 
of wage ineréases, texa- 
tion policles und increas- 
ed costs of financing and 
raw materials, 

In 1970 some of Koor's 
sutstanting netivitles in- 
chided: 


ABSORPTION OF 
THE PLANTS OF 


HAMASHBIR 
LE"PAASSIYA 


As a result of a deci- 
slon by Hevrat Ovdim 
the plants that were 
owned by  Hamashhbir 
Le’Taaslya were trang- 
ferred to the control-of 
Koor, These  factorles 
were organized In εἰ food 
division (slx enterprises} 
and a footwear group 
(two enterprises), The 
addition of these plants 
-nereased Koor’s annual 
turnover hy about 1,120 
millon and added man- 
power 1400 persons to 
its manpower force. 


Facts on the development of the 


Koor Group 


Sales per worker 
{in thousand IL) 
Exports (la § millon) 
Profit fiom Turnover 


(before tax} 6.25% 


Inveriments 
{in million IL.) 
Number of workers 
(at end of year) 


1968-1970 
ACTIVITIES 


The year 1968 serves 
as 2 turning polnt inthe 
history of Koor with the 
selection of a new man- 
agement composed on 8. 
functional basis, Exten- 
sive deliberations were 
conducted and conclu- 
sions reached based on 
past experience and test- 
Ing of the concern's 
framework and methods 
of operation, As a result 
of these conclusions, a 
new policy was framed 
and put Into effect which 
permits breakthroughts 
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1969 1970 1971 
(estimated) 
δ᾽. ὅδ 70 
24 31 δῦ 
7.8% 6.0% 6.0% 
60 965 120 


10,100 11,600 14,500 - 


ESTABLISHMENT 
OF DIVISIONS 


In jine with announced 
new policy industrial 
branch divisions were 
established and Koor 
factories organized with- 
in this framework, The 
firat waa Koor Metals in- 
cluding 9 planta, has 
launched its activities 
with considerable suc- 
cess. Two others, Glass 
& Ceramics and Cheml- 
cals have begun the or- 
ganizational stages, 


- SCIENCE-BASED 


ENTERPRISES 


Programs in regard to 
so-called “Brain Power” 
enterprises have begun 
to take shape, With the 
cooperation and partner- 
ship of aclentiats and 
engineers, five firms ac- 
tive In the areas of [π- 
strumentation, clectro- 
nies, operational sys- 
tems, chemicals cte. have 
thugs far been organised 
in the framework of the 
Selence Based division. 


MANAGEMENT 
POLICY 


After thorough οχ- 
amination of its opera- 
-tional methods the Koor 
Group is In the process 
of reorganization where- 
by direct management 
and plant operation Ia 
passing Into Lhe hands 
of the Division hens. 
With the establishment 
and operation uf the Di- 
visions, Koor's head- 
quarters" management 
will be freed from ope- 
rational concern with’ 
the various plants, In or- 
der to concentrate on 
three major subjects: 


1) Medium and long. ° 


range planning and 
development; 


2y Continuous teating 
and control of Divi- 
stonal activities; 


Providing centralized 
services to the var 
lous plants. Due to 
the elze of the Koor 
group these services 
@re advanced and go- 
phisticated, 


The Divisions them- 
Selves concentrate on 
thelr areas of Speclaiiza- 
tlon, Thew conduct and 
Control operations with 
the aim of vraiaing stand- 
ards of plant manage- 
ment. 


3 


Koor provides the 
plants with: 

Two-way exploitation 
of the means of produc- 
tion; 

Transfer of technolo. 
Bical imow-how; 

Coordination in the 
Jolnt operation of mar- 

channels and other 
service functions, 


EXECUTING THE 
PROGRAM 


In 1989 the speelile 
program guals were de- 
termined as the doubling 
of productlon und trip- 
ling expotts by 1974, to 
reach a sales volume of 
ILLS billion of which 
$100 million will be In 
exports, In this freme- 
work, Koor plans for 
1971 aro based on sales 
of 161.1 biillon, $50 mil- 
ilon of this in exports. 


MARKETING 


In the context of re- 
organization — consider- 
able attention ‘has been 
actorded to the subject 
of marketing with {ull 
understanding that the 
future of the production 
network depends on ef- 
fective marketing. From 
a system of distribution 
which was a result of 
economle = elrcumstunees 
In Israel's carly indus- 
trial development, Kuor 
has adopted a new pn- 
Hey of aggressive mar- 
keting, ‘based on an 
ever-growing modern 
salen organizational βοΐ 
up. 

Among the main fac- 
tors in marketing Is Koor 
Foretgn Trade which was 


Advantages to the 


founded ar thee 
effective arin’ ft 
national coms 
tivity. This] 
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nuuleting 
dicts thrayrhou 
world, 


ORGANIZATIONAL 
STRUCTURE 


Koor is the mul 
dustrial arm oof Ht αἰ 
νάϊ whieh — contrals 
the majority « > 
ΔΒ ow 
contrel ta th 
General ke 
Labor 
hus n 
board οὗ 
Koor Industri! 
lneludes rep 
of the public 
workers and 
of the working 
ment, Chilrman of Lhe 
Board of Directors ἐπ 
Avigdor Bartel. 


.  Whieh 
alives 
αὐ th 

sha 


Workers Sector 


of the Economy 


Kvor reprezenlsa uo ley 
element in the Workers 
Ieanumy, eantrolled by 
tho Wlstadrut, In this 
Tole It wleo fulfills na- 
tional and public anls- 
sions of the highest or- 
der, Koor, In facet, 
tuins fn special pres 
in the Israel economy, 
with no parallel in’ Lhe 
extent aud variety of ils 
operations, and thelr dn- 
dustrial potential, 


One of the prinelples 
of the Workers Sector 
of the ceonomy, with 
Koor as jis major fue- 
tor, Is to provide the 
profits of industrial en- 
terprises to the workers. 
And the facts show, 


. Without a shadow of 


doubt, thal Koor ein- 
ployces enjoy belter cun- 
dittons In comparison to 
workers In similar func- 
tions in other enter- 
prises, This ig expressed 
not only in salaries but 
also in preferable social 
conditions and ‘oppor: 
‘tunities for advancement 
and training, 

Kear workers receive 
more advantageous con- 
ditlons than others ‘in 
terms of sSenlority rights, 
Job stability and promo- 
ton, ete, Children of 
workerg enjoy stipends 
and scholarships for thelr 


of considerable impor- 


* tance is the beginning of 


worker participation in 


fui, It 
ΚΟΤΕ of 
will je 


approx 
en, 
DI 


Talbot pratt. 
helps ais ἢ The 
Inaln yn ploy at | ᾿ 
prot ta thie we 
and the plent, 
profs of Ineliis' 
Hew aul of It 
bat oreo reliy 
expanslon and 
Uhendps Ue 
‘nomy, and | 
come of worl 


athe nel 
ἜΣ Ν᾽ 


CONTRIBUTION TO 
THE NATIONAL 
ECONOMY 


One of the character- 
isle trends of Keuor dur- 
ing recent years ly ree 
flected dn ite dynumic 
expansion into new 
areug, Through tts in- 
ftlative several industrial 
branches have been luun- 
ehed In which, until 
how, Isracll entenpriscs 
had yot entered. 

Koor today provides 
leadership In a number 
of essential industries; 
such as arms and am- 
munition, electric and 
electronics, chemicals, 
metalg and others, Koor 
assumes responsibilities 
because of the special 
character of the Concern 
in the public economy 
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MANAGEMENy 
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DIVISION 
MANAGERS 


Yealiayaha Ga 
tals” Division; τὰ πὸ 
aun, Glass £ Qe; 
την πίνει; David Οὐαὶ, 
Srlenre-baged 
Senjfiunla ΟΝ, Fed 
Liviston: Zvl Zur, the. 
inienls Division; Romy 
Flohr, Company Sera. 
ary. 

In 1970 Koor 
Litres inehtded: 
Ituw Materlals ὅς 
Wages : 
Amurtizatlon ang 

Depreciation 
Interest Payments 74, 

A wage Increase αἴρῃ 
Per cent can cost Kor 
un additional $2 nila 
per year, 
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Kaur also edands 254 
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unhealthy ἀπῇ url 
able business pa 
Η serves Ry ἃ 
ploneering body delphtg 
do develop and promote 
new Industrial branches 
far Lhe auulon’s lena, 
sicla Nigh standards 
business and dncus 
prucedure, aponsors 
Τα scientific spec 
lala, und absorbs 
tralns yore a 
and new 
modern competitive ΠΡ 
dustry. 


KOOR METAL WORKS Ltd. — HOLON 


es and 

Metal Division of Koor Industries Ltd., was founded in July 1970, to include nine subsidiary compan) ace 
4 υ i κα; Hamat Ltd. — Engineering ὅς Construction i: 
Tiamat" Mustteauens ct Seon Tings Σ Geet ee Hamat — Stecl, Wire & Mesh; Simat; Bilectrical 


Hamat —~ Manufacturers of Sani 
Motors & Appliances Tnduatry; ee caters Industries and Ramim @ngineering Works, These plants employ 
ε i 


1,300 workers. 
Sales volume in 1970 — IL50 million. During 1969/70 IL15 million was invested in naw apn and expanded 
production faclllties. Exports approached one million dollars in 1970. Estimate for F 


“Koor Metals" Holon Industrial Zone, P.O.B. 1944, Tel-Aviv. Tel.: (03) 849111. 


AGAN METAL WORKS Ltd. — BAT YAM 
1AN Produces bathtubs, highway guard rails, revetments, shelters, steol liner plants, metal and plastic material 


h ("Rilson") coating. 
Sales volume in 1970 — IL3.5 million. Estinvate for 1971 --- IL8.7 million. 


ἍΠΕΡ Number of employees — 80. 
“Agan" 48 Rehov Ha’avoda, Industrial Zone, Bat Yam.Tel.: (03) 866544. 


VULCAN ENGINEERING WORKS (1956) Ltd. — HAIFA 


iron construction elements and 
ἃ building projects, it manufacturers Haas 
toes contciaeen en oll and gas ans, Installations for the chemical industry, heat ΟἹ ta 


nes, 
rary "volume in 1970 — IL18 million. Estimate for 1971 — 11.16.8 million, 


Numbers of employees — 875. 
“Vulcan Engineering” P.O.B. 10001, Halfo. Tel: (04) 720082. 


HAMAT Ltd. — ENGINEERING & CONSTRUCTION PLANT — HOLON 


fuel and water tanks, pipelines, various floor gratings 


Production and ercction of iron and steel constructions, 


teel and tempering works. ; : 
aa volume in 1970 — 10 million. Estimate for 1971 — 10.2 million 


Numbers of employees —: 200. : ee 
“Hamat Constructions” Holon Industrial Zone, P.O.B. 1944, Tel Aviv. Tel.. (03) 8 


HAMAT Ltd, — MANUFACTURERS of SANITARY 
FITTINGS & CASTINGS — HOLON 


line of sanitary fittings and non-ferrous castings. 


Produces a complete elmate for 1971 τ. 114 million. 


Sales volume In 1970 — 1L10 millon. E 
Number of empluyers — 200. : hos 
“JEumat Sunitary Fillings” Helon Industrial Zane, P.O.B, 1944, Ὁ 


ας Ub) Μ46}111. 
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Ltd., STEEL, WIRE & MESH PLANT — ΠΟΙ͂ΟΝ 
: linding wires, Interwoven wee cr mesh. 


HAMAT 
are 13 & streehes steel wires, : 3 
Asha in 1970 — 10.4.9. million. Estimate for 1971 — ILS. 


Number of employees — 40. ΤΣ 
ofyamat Wire" Holon Tndustrial Zone, P.O.B. 1044, Tel Aviv. Tel: (03) 8' 


_ SIMAT Ltd, — Holon 


kes, 
duces guillotines, press bral 

aevehining “based on numerical cont 
Sales volume in 
Numbor of employees — 186. 


1: 
“gimet” Holon Industrial Zone, P.O.B, 1944, Tel Aviv. Tel 


mponents manufactured by precision 
tia 3, dies and tools, heat treatment. 


118, alectric trolleys, 
‘rol (NC), moulds for dle custings, 


1970 — 11.3.6 million. Estimate for 1971 — IL6 million. 


(08) 849111. 


LEC OTO — RAMLA 
& APPLIANCES INDUSTRY Ltd. 
᾿ inlay ea = 1 1/10 ELP. to 600 HP. generatora end alternators. 


τίς c induction front 
πὰρ θα ποι ine ILS million. Hstimate for 1971 — TL4.4 million 
ales 


Number of employees — 115. 
7, Ramla. 

“Ramin Motors” P.OB. 7, 

Tel Aviv, 6, Rehov Haheshmal, 


Tel.; (03) 961521. 
Tel: (03) 611743. 


; τ ΠῚ Ltd. — DIMONA ; ἜΣ 
ISRAEL lee ganeeay acopapra from Holon at the beginning of 1071, 


’ produces stalnless ateel er 2 million. Estimate for 1971 — IL2 militon. | 


Sales volume in 1870 — 


Joyess — 40° -. 
y , onder reat P.0.B; 210, Dimona, ‘Tel.: (057) 91440. -, 


Tel Aviv, 19 Rehov gyulun, “Tel.: (03) 822452. 


Sr re πλῆτο |. — KIRYAT SHMONEH 
RAW ENGINEERING sd acon for fruit packing houses, light constructions, Attings, - 


Α diveroified motalworking plant, -Ramim paaateeet Sues 


ducts. . ς 
and & ae aT rafliion, Htmate for 107% — ILA million. . 
1 Bales volume in © eB.” mane ; ὃν ς 
Number of eriployees ὅδ, 7. ς 50. Ἢ 7 
ater OB, 68, Kirjat Shmioneh. Tel: (067) 40001, 66 


KOOR OSEMICALS — BEERSHEBA 

The Koor Chemicals Division was established at the end of 1970 to 
this fleld; Makhtcshim, including 25 per cent of Bromide Compounds; 
biology. 

Estimated sales volume of the division for 1071 — 1L80.8 million. 
Number of employees — 775. 

“Koor Ohemicala” P.O.B. 60, Beersheba. Tel.: (057) 71221. 


consolidate the various Koor plunts in 
Exploalve Products; Agan ant Micro- 


Isract's largest manufacturer of Plant Protection Chemicals. Manufacturer: 


formulations and concentrates for proceasing by the users. In addition the plant procit 

cals and various products such as chlorine, caustic soda and acids, plustie materials : 
resina and Tagt fruit coating emulsion. 

Sales volume in 1970 —- IL87.6 million. Estimate for 1971 — IL55 ailllien. The xeope of ex pode Ge 
countries In 1970 was $6 million. with $7.8 million estinvated for 1971. Nomber of eraph nt, 
“,fakhteshim Beer-Sheva” P.O.B, 60, Tel.: (057) 71221. Tel-Aviv office: 98 Dere th BPetah ‘hv, PO Bou 


Tel.: (03) 86882. 


=e _ ee TR CE RPMS TE 5 σῶσε κὸν cea 


EXPLOSIVE INDUSTRIES Ltd. — ZICHRON YAAKOV 
A plant for the production of explosives for the civilian market aud the defense network. 
Sales volume in 1970 — IL10 milion. Estimate for 1971 — IL11.7 million. 
Number of employees — 115. 
Explosive Materiats” P.O.B. 17, Zichron Yaakov. Tel.: (063) 9177. 


AGAN CHEMICAL MANUFACTURERS Lid. — TEL AVIV (ABU KABIR) 


Israel's second largest plant for the production of pesticides, At the end of 1870, 50 per cent ownership wis 
acquired by Koor In order to combine it with the production network of Makhteshim aud the Koor Ch 
micals Division. Benefits from the amalgamation of the two plants will be reflected in production, develupment, ᾿ 
market research for increased efficiency in gearing joint production for opening of widening ov ΜΗ 

markets. The new plant facilities of Agan belng bullt in Ashdod, will be utilized tu save these purpos 
Estimated sales volume in 1971 — Π14.8 million; estimated exports — $1.4 million. 


Number of employees — 175. 


MICROBIOLOGICAL ASSOCIATED Ltd. — JERUSALEM 


This plant produces animal vaccines, Fifty per cent ownership in the company was recently acquired hy 
Koor In order to amalgamate it within the Koor Chemicals Division. 


Laboratory: Givat Shaul, Jerusalem. Tel.: (02) 528566. 
Office: Tel Aviv, Hadar Daphna Bullbing. Tel.; (03) 2065782. . 


KOOR SCIENCE BASED ENTERPRISES Ltd. — TEL AVIV 


This division is a fully owned subsidiary of Koor Industries Ltd. The company hos heen established in 

| Cc 1970 with the aim to plan, to erect and to operate enterprises based on advanced technology, Incorporating: 
the participation of Israell and foreign scientists, engineers and investors. The company has founded or 
acquired five enterprises: Orda, Mceda, Koor Systems, Zion Chemical Products and Teden. 


“Koor Science” 99 Rehov Ben Yehuda. Tel Aviv. P.O.B. 3035. Tel.: (03) 248241, (03) 200906. 


PURSE UPR LE ΞΕ ΣΤ 


ORDA TNDUSTRIES (1969) Lid. — REHOVOT 


This company is engaged In developing and manufacturing audio-visual alds, teaching: aids 1 
games, The company's products list {nclude overhoad projectors, transparencies for the 
for teaching languages, mathematical and physical dynamic models, educational games ete, 
ment — "colour system for the blind”. 

Number of employees — 12. 


“Orda” P.O,B, 1180, Rehovot. Tel: (08) 953718, 


MEEDA ELECTRONIC INDUSTRIES Ltd. — RAMAT GAN 


Meeda is an Instrumentation company with principal capabilitlus in electromechanics, electronies and 
fluldica, The first products are a tbailoon-horne Radio Altimetor, measuring helghts 4 ren th nnd 


35 km., on 408 MHg; and a Thermal Diffusion Ice Nucl 5 ὶ " ὼ 
ἐαπιρίεὰ ἂν mena plies fuclei Counter which meusures fee nuolel Lrations, 
Number of employees — 16, 


“Meeda” 6 Rehov Zvi, Ramat Gan. 


KOOR SYSTEMS, RESEARCH, DEVELOPMENT ἃ ENGINEKRING Ltd. — 
PETAH TIKVA 


This company started its activities by establishing: 
Ing: (8) a Chemical Division for advanced muililayer and 
produelen ot ak Ares and related techniques and products, (b) a Product Development Divislen for ¢ 
rumentation and systems to be used in the field of Industrial control automation, 
computation and process organization. Number of employees — 55, : 


“tXoor Systems” P.O.B. 76, Petah Tikva. Tel.: (08) 908685-7. 


ZION OHEMICALS Lid. — YAVNE 
This company is active in: development and manufacturin; 


organic chemicals fo f ig Of fine organic compounds; production of rare 
Number of employes Serra laboratories; and research and development projects, under special contracts. 


“@ion" Industrial Zone Yavne, P.O.B. 61. 'Tel.: (055) 95281-2, 


ee yt peers . 
TEDEA TECHNOLOGICAL DEVELO 
BNEI BRAK PMENT AND AUTO MATION Lid. — 


This company specializes in the de : : 
transducers, "weighing ayater (Co Sere. Lor Gear eactaring of instruments and systema in the fields of: . 


tation and engineering services. echanical serve mechantams, electronic instrumen- . 
Number of employee te 38. Anbar bie ployces — 88, ; 


“Tédea” 8 Rehoy Hayarkon, Bnel Brek, Tel.: (08) 780180. 
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KOOR — FOOD AND CONSUMER PRODUCTS DIVISION 


The Food and Consumer Products Division of Koor was established at the end of 1970 following the transfer 
to Koor of the plants of Hamashbir Hamerkazi le'Tagesta Ltd. Shemen Industries Ltd, is the ravf orguni- 
zation of the food and consumer products Industries and consumer goods industries and includes tho following 
plants: Shemen, Helen Curtls, Mata, Flour Mills and Jerusalem Paper Products. 

Sales volume in 1970 — IL105 mililon. Export In 1970 — §2.6 million. 

Number of employees — 900. 


SHEMEN ISRAEL OIL INDUSTRY Ltd. — HAIFA 


Sales volume in 1870 — IL 68 milNon. Hatimate for1971 — IL 76.5 million, Number of employees — 655. 


ὕ ἦν Produces edible oils, toilet and laundry soaps, washing powders, detergents, cosmetics and tolletrics, 
TAY 


“Sbemen" P.O.B, 136, Halfa. Tel.: (04) 64681. 


HELEN CURTIS (ISRAEL) Ltd. — TEL AVIV 


A plant for the production of fine cosmetic products, halr treatments products and the “King's” new 
+ ; Θ ξ line for men, 


Sales volume in 1970 — IL2.7 million. Estimate for 1971 — IL3.8 milllou. 
_Number of employees — 58. 
“Helen Curtis" 154 Derech Petah Tikva, Tol Aviv. P.O.B. 33040. Tel.: (03) 264433. 


MATA FACTORY OF FOOD PRODUCTS Ltd. — HADERA 


Mata produces margarine, cheeses, sandwich spreads etc. 


‘ a Sales volume in 1970 — IL12 million. Estimate for 1971 — 1L14.5 million. 
4 ¢ Number of employees — 158, 
“Mata” P.O.B, 160, Hadera. Tel: (088) 8190. 
THE HAMASHBIR FLOUR MILLS Ltd. — TEL AVIV ἃ BEERSHEBA 
Plants for the production of bran and semolina flours. 
Combined sales volume of the two mills in 1970 — 1114.6 million. 
Hetimate for 1971 — 115.5 million. 
Number of employees — 60. 
“Flour Mille” Beer-Sheva, P.O.B, 20. Tel. (057) 2041. 
“Flour Mills" Jaffa, 25 Rehov Salame, Tel Aviv. Tel.: (03) 822517. 
HAMASHBIR PAPER PRODUCTS Ltd. —- JERUSALEM 
f W This ptant produces continuous paper, foil paper, and other paper products. 
5 g Sales volume in 1970 — IL6.2 million. Estimate for 1971 — IL8.7 million. 
age § Number of employecs — 130, : 


“Paper” Products” 6 Rehov Hashamgad, Roomema, Jerusalem. ‘Tel.: (02) 623102. 


ee eeeeeeSeSeSeSSeSSeSeeeeeeNSSSSsesissCSS 


LEATHER AND PLASTICS 


0” CMAMGAPER Il HARE ἷὖῆῆσῆτ  ᾷ---- 


GAPER Lid. — HAIFA 
Producers of Footwear: leather shoes — ‘ τ 
with rubber & P.V.C. soles; bag ers 
battery contalners, 
Sales volume in 1970 — IL, 
Number of employeen — 350. 


Hamgaper" P.O.B, 1835, Haifa. Tel.: (04) 725961. 


Northern Sales Center: 13 Derech Haatzmaut, Hoif, } 
dy ν ‘a, Tel.: 
Tel Aviv Sales Center: 4 Rehov Hasharon, Tel Aviy. Tel.: any lame 


12 milllon. Estimate for 1971 — 14.2 million, 


JERUSALEM SHOES CORPORATION Ltd. — JERUSALEM 


Producers of Leather Shoes with sole of leather, ¢ 
moccasins, “Tiger" & “Canon’ Shoes; “Arava” τὸ 


ty shoes, working show ΓῊ “ 
slippers, casuals, Sport shoes, sandals cle” erhopetes ee cease: 


wooden — srndals; 


pe, rubber and P.V.C. Shoes for men, youth tnd child 


safety ahoes, Gadna and army shoes; leather manne ee Shoes (of fashionable leathers; worling shoes, 


als; wor 
“Jerusalem Shoes" Industrial Zone Romema, Fag eg τπδάγαη, Μοσία: 


Jerusalem. Tel.: 
Tel Aviv Sales Center: Rehov Nahlet Blnyamin, Tels ΤΩΣ oer 522281. 


GAMID RUBBER PRODUCTS & PLASTIO Lia. 


Ἶ ι -- NETANYA 
παρε ἤρα δ hee poet ee psig eure) regenerated rubber for tlre manufacturers, selt- 
etc), battery hones, projects, calendered goods (rubberized fabrics, rubber shecting, 
Sales volume in 1970 — ILS 


ΓΙ : 
Number of employees — 140. ™atimate for 1971 — 11.108 million, 


᾿ "Garaid” Netanya Industrial Zone, P.OB, 117. Tel,: 


Tel Aviv, 6 Rehov Hahashmal. Tel.: (08) 615177, a eas 


a τ τ τ 


SHALOM CHEMICAL INDUSTRIES Ltd. — KIRYAT GAT 


Thia plant manufacturers rubber ang 


Sales volume in. 1970 — 1196.3 ne ας Products. Was acquired by “Koor" at the end of 1970. 


Number of employees — 420, 


“Shalon” Kiryat Gat. Tel Aviv office, 25 Rehov Nachman, Tel..: (08) 611508, 


KOOR GLASS AND CERAMICS — TEL AVIV 


KXonr Glass and Ceramics Division was established at the end of 1870 as a subsidiary of Koor for the opera- 
tions of its several planta in thi Seld: Israel Glass Worke Phoenicia Ltd.; the Israel Safety Glasa Com- 
pany; Phoenicia Contalners, including Its branch in Yeruham; Lapid and Horsa Haaln-Hsh. 


Sales vohime 


in 1970 — IL88.5 million. Estimate for 1971 — IL46 million. 


Number of employees — 1,200, 
“Koor Qlasy and Ceramics” 91 Rehov Hahashmonaim, Tol Aviv. Tel.: (08) 268141, 


> 


PHOENICIA FLAT GLASS (HAIFA) Ltd. — HAIFA 


Israel's largeat plant for the production of sheet gloss in various widths for bullding, and sandpaper. It is 
bullding a new factory in association with Glaverbel of Belgium. 

Sales volume in 1970 — IL11 million. Estimate for 1971 — 111.8 million. 

Number of employees — 350. 


“Phoenicla” P.O.B. 168, Haifa. Tel: (04) 723456. 


> 


> 


THE ISRAEL SAFETY GLASS CO. Lid. — HAIFA 
Producers of safoty glass and tempered glass. 

Sales volume In 1970 — IL2.5 million. Hstimate for 1971 — IL2.7 million. 
Number of employees — 30. 

“Safety Glass” P.O.B. 192, Haifa. Tel: (04) 723456. 


RR I A EM 


PHOENICIA CONTAINERS (1970) Ltd. — HAIFA AND YERUCHAM 


Ξ tion of glass 
ὶ 1 Ἴ658 bottlea for drugs and cosmetics as well as large bottles and tubes. Produc 

Soutalatty for peataLoraliale, pentellin packaging and cosmetics ia concentrated at the branch plant in 
Yeruham. . 

Sales volume In 1970 — IL10.5 million. Estimate for 1971 --- 1.12.4 million. 

Numbor of employees — 800, 

“Phoenicia” Qontalners P.O-B. 168, Haifa. Tel: (04) 728201. 

“Phoenicia” Yeruham P.O.B. 84, Yeruham. ‘Tel: (057) 90187. 


ὡς 


LAPID CERAMIC WORKS Ltd. — JAFFA 


A plant for the manufacturing of ceramle products; housewarca, table scttings, sanitaryware, tiles for floor 
nd wall decorations and various artware gift items. J 
Sales. volume in 1910 — IL3.2 million. Estimate for 1971 — 1.3.4 million. 


Number of employees — 125. 
“Lapld” 11 Rehov Eilat, Jaffa. P.O.B. 8070. Tel: (03) 56136. 


ISRAEL CERAMIC WORKS “HARSA” Ltd. 
NEGEV “HASIN-ESH” (REFRACTORY) WORKS Ltd. — BEERSHEBA 


Israel's major producer of sanitary ceramlcware such as wash busins, toilet bowls, wall fittings, aa well as 


-tlumina bricks for Industrial furnaces. 
mice ‘volume in 1970 — IL12.7 million. Estimate for 1971 — 1115.7 miillon, 


Number of employees — 370. 
“Harsa Hasin-Esh" P.O.B. 30, Beer-Sheva. Tel.: (057) 2613. 


— JERUSALEM 
ἀκ φαιαξτις λυροῦοα eager with the recently organized glass division. Phounlkia 
paging ἜΣ θὰ Oe ee ik Terael of glass Instruments for laboratory usc, intends ΤῊΣ a Ministry 
at eae ΤΣ ΟΝ Inatitutes, universities and various chemical industries «a jelat veutu: 

Surope's major glass instrument producers). 

fe same in $070 — IL1 million, Estimate for 1971 — IL1.2 million. 
Number of employees — 58. ; 

“phoenlkla’ P.O.B, 580, Romema. Jerusalem. Tel: (02) 526102. 


MARKETING AND SERVICES 


ALDA ISRAEL FOREIGN TRADE COMPANY Ltd. — TEL AVIV 


Id, part- 
1 industria! and agricultural products throughout the world, τ 
partion ite qince and Asia. The company matte Seta fac mene ln: 
Ethiopia, Kenya, Uganda, Tanzania, , Tran, 1 
cone oe fling greene Mare. Germany, Graces, -Conete: Australia, as well as special 
᾿ ; tural and electronic pro β 
Δ engin ao ee 30 Se reouers malaly in buliding suppltes, chemicals, bab λν ροῦν Phar 
sare rag and tires, machinery and equipment for agriculture, electrical equipment, 
maceuticals, 


acka foods. : ΕΞ: 
paper Ῥεοάθοις, oroduets ia 1070 ete $50 million, with the company’s total volume for 1970 TL260 


eae 74 Derech Petah Tikva, P.O.B. 1614, Tel Aviv. Tel: (03) 30861. 


This organization handles 
iealariy in developing count, 


OOR INC. — NEW YORK | 
ἐρλθν πὸ ae it deala mainly with-exporta to North America, with centralized Horshases ce pene 
Registered 1 ἐδο ‘and in-new financing. Soleoor has also established overseas commercia! 
τ aa ee anieeprilek belonging to the Histadrut, Genera eee of Labor. 

Liens ὐ ον in 1970 --- ‘$0.5 million. Number of employees — 20. ae 

- ae New Yor! " 41% Madizon- Avenue, New York, N.Y. 10017. Tel.: ( : 

‘Bolcoor, : : 


LOOOR, MARKETING AND PURCHASING CO. Ltd. — TEL-AVIV. 
2 


aa the marketing agency in Israel for the sale of building 


- (iron, é 
materiel snd si ees runction with the framework of Solcoor. 


ον galaes volume: in 1870 — 11200 million, ἡ - , " 

“Number of εἰ 

". igiologor” ‘Tel A p 
Ἢ Boneh Square. 

Baitp, 8 τὰν δας 


ὩΣ ae ῃ I 
ai soa Fetah-Tikve, P.O.B., 20144. Tele: (08) 37724. | - 


1: (04) 60801. ᾿᾿ : . ‘ 
mel; (02) 26098; 3681... 1.0 Ὁ 


- ea Marketing arid Purehesing Co. rine st fittings, ceramic equipment, glass Ste.) ΤᾺ addition,. 
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ELECTRICITY AND ELECTRONICS 


TADIRAN, ISRAEL ELECTRONICS INDUSTRIES Lid. — TEL AVIV 
Tadiran Ltd. operates seven plants and a Research and Development Laboratory. Ils prinelpal products 
include military communications systems and equipment, telephone exchanges, Civil and military switch. 
boards and telephones, air conditlonera, television sets, car radios, dry batteries, Nickel Cadmium and 
Silver Zinc accumulators, Semiconductors and Quartz Crystals. 

Sales volume in 1970 — 11.160 million. Estimate for 1971 — IL 245 million. 

Export in 1970 — $6 million. Estimate for 1971 — $16 million. 

Number of employees — 3050. 

“Tadiran" 3 Derech Hashalom, Tel Aviv, P.O.B. 643. Tel: (03) 267272. 


1 


TELRAD, TELECOMMUNICATIONS & ELECTRONICS 
INDUSTRIES Ltd. —~ LOD 


Manufacturers of: telephone instruments, main exchanges for the Iaracli telephone system, private nutomutic 
P7370 | branch exchanges, as well as electronic control equipment for industrial purposes. The company hax 

a branch in the development town of Maalot. Telrad has recently expunded by an aequisltlon of two plants, 

“Citor' and “Keren Blectronica” and will substan tally increase its production capacity. 

Sales volume in 1970 — H27 milllon. Estimate for 197} — IL46 mUulion. 

Number of employees — 800. 


“Telrad” P.O.B. 50, Lod. Tel.: (08) 962881. 


KEREN ELECTRONICA Ltd. — ASHKELON 


Manufacturer of: power supplies, tranamitters, pH meters, measuring Instruments und contral equipment 
for the Communications Ministry and for induatrial purposes. Acquired by Telrad In mld 1970. 
Estimated sales volume for 1971 — IL8 million. 

Number of employees — 60. 


“Keren Electronica” Afridar Industrial Zone, Ashkelon. Tel.: (061) 4111. 


CITOR INDUSTRIES Lid. — HOLON 


This piant produces electrical accessories such as industrial switches, domestic appiianers, motur slaiters, 
elreuit breakers and electrical control boards. Acquired by Telrad in July 1970. 

Estimated sales yolume for 1971 — 11.6.7 million. 

Number of employees — 115, 


“Citor" P.O.B. 33, Holon. Tel.: (03) 849141. 


VULCAN BATTERY WORKS Ltd. — HAIFA 


Producer of starter batteries for the Ministry of Defence, local vehicle assembly plants, car imperters 
and for replacement, as swell as ibatterles for emergency lightings, telephone exchanges ete. 

Sales volume in 1970 — IL6 milllon. Estimate for 1971 — IL7.6 million. 

Number of employees — 110. 

“Vuican Batteries" Halfa, P.O.B. 818. Tel.: (04) 720016. 


Marketing Department: Tel Aviv, 15 Rehov Yad Harutzim. Tel.: (03) 33: 
Halfa, 8. Allenby Rd. Tel: (04) 520886, (03) 33802. 


ELECTRIO PRODUCTS INDUSTRY “IZROM” Ltd. — 


OTHER METAL PLANTS 


: ἊΣ ape EET SEE 
ESE TE EE STE 


ISRAEL STEEL MILLS Ltd. -—- AORE 


‘The major plant of its kind in Israel, it produces roundron, angles and rods for coustruction. 
Sales volume in 1970 — IL63,6 million. Estimate for 1871 — IL84.5 million. 
Number of employees — 615. 


“Israel Steel Mills Ltd.” P.O. 1708, Halfa. Tel: (03) 714171. 


oy EES FTES ETE DS 


Dees Res 2 AE ISTE ES: 


MIDDLE EAST TUBE CO. Ltd. — ACRE AND SUBSIDIARY 
JOINT PLANT INDUSTRIES Lid. — RAMILA 


The plant at Acre produces steel pipes, seamless and welded, for industry, building and agriculture from 4 
to οὶ In dlametar, The Plant at Ramla produces large pipes from 4” to 48" In diameter. It cache pga aia 
pipes ugatast corrosion by internal lining with concrete or asphalt and external asphaltic: oa ng. 

production of the plants covers about 80¢/ of Israel's requirementa in steel pipes and tubes. τὴν Ten 
Snes volume in 1970 — IL82 milllon, out of which 88 million wero exported. Estimate for 

million, including’ $3.5 million export. Number of employees —- 760, 


“Acre Tubes" P.O.B. 780, Haifa. Tel.: (04) 910467. 
“Ramla ‘Tubes” P.O.B, 62, Ramla, Tel.: (03) 961865. 


er cer a TE AP A IRE ES 
VULCAN FOUNDRIES Ltd. — HAIFA eae , Εν 
The largest foundry in Israel, equipped with the mest advanced mechanized production systems, 

turning out single castings from yoveral grams to 16 tons. It also manufactures product nes on ἃ mags 


production hasis. = ieee 
: Fi ea and Gitings), industrial castings of cast lron up 
i Apert alopecia seid 2S on a Klcag mca μα της buildag equipment for chemical industries. 
Sales volume in 1970 — IL17.5 million. Estimate for 1971 — IL22 million. 
Number of employees — 590. 
“¥ulvan Foundries" P.O.B. 624, Haifa. Tel.: 


(04) 721304. 


HE CARMEL FORGE CO. Ltd. — TIRAT HACARMEL 


Z forgin, for defence purposes, pipe flanges, 
The only steel forging plant In Tarael, it produces high Cea τειν ΡΣ etre er isnuatry: 


(i ] tt arta ete. The plant has begun production of 

=A) > salen volume in 1970 — 110 million. Estimate for 1871 — 1112 million. 
Number of employees — 2665. ' 
“Carmel Forge” P.O.B. 30, Tlrat Hacarmol. Tel.: (04) 539202. 


το SpE A TET 


ΟΡ ΙΝ Ltd, --- MADE, 


εἰ Ἵ At ον, 

This plant produces sims and aimmut! Ἴ 
re of xtainlens steel cookingwarc. 

Sales pate 1970 — IL66.5 milllon. Estimate fur 1971 — IL84 milllon. 

Number of employees — 1,225. 

oyoitumn" P.O.B, 1371, Halfa. Tel.: 104) 933151. 


corre 


traetar chains und cylinder linera. It has a department for the 


os RAO ST τα OS 
παν πιο 


τ: = ΒΈΑΥΕΝ a Laoag oan ra ssbies enbins for heavy vehicles and 
Ὁ cunl , d 
ὦ “ΝΑ ρας Τα space Spe ΔΈΒΘΕΒΕ, ἀπυδεεσεδαε, δὰ ΕΥ̓ ee ene bulls, ἘΝ Se Ene A Snstruction of a new SP jn the plant Inst year, it now (ΤῊ 5 out ap 
ΕΣ " ate for — IL8.5 million. Ἢ ᾿ : 688. 
Number of employees — 220, men proximately page reas poe πάσα farieate me 1971 — 1012 million. 
“Izrom" P.O Β. 1414 Romema, Jerusalem. Tel.: (02) 526131 proximately μα is 
eee ane erst isa Zone, P.O.B. 825, Tel Aviv. Tel.: (08) 913044. 
“Mferkavim’ » Pi 
CEMENT z 
MDA-KOOR EXPORT Ltd. — KFAR HANA: ᾿ 
= ἐς a toy cars for export ina partnership between Koor and Kibbutz Kfar Hanasal. 
pated more a 4970 — 1L1,2 million. Estimate for 1971 --- 11.3.6 million. 
Number of employees — 15. 
NESHER a ” Yfor Hanasel. Tel: (087) 97249. 
a Tel Aviv, P.O.B. 3035. Tel.: (08) 611861. 
CEMENT (HOLDINGS) Ltd. — TEL AVIV 
Ay Tel Aviv, 8 Rehov Ahuzat Bayit, P.O.B. 29835, Tol.: (08) 52861-2 
a Plants: . = = 
ee Cement Works “Nesher" Std, Haifa P.OB. 1698, Tel.: (04) 221141 wooD 
δ : ent Works Ἔ ος ; 
wna A record production of 1,387 irl era Ramla Léd., P.O.B. δ, Ramla. Tel.: (08) 061282-4. AND AP 


1969, and 1,200 million tons in 1968. 5. cement was achieved in 1970, us compured to 1,812 million tons In 


“Shimshon” ” 
600,000 tons εν cen OY Fageen Sst petiade The new factory is planued for a yearly production of 
operation at the beginning of 1973. vestment of about IL60 million. ‘The renewed plant will start 


YUVAL-GAD PIPE MANUFACTURING Lita. — ASHKEL ON 


A plant for the a 
sleepers, Production of concrete pipes and Prefabricated structures, 


Sales volume In 1970 — IL11 million. Est! ate for 1971 — Π,30 mill Ὡ. 
im: 
971 ton, 


“Yuval-Gad” P.O.B, 12, Ashkelon, Tel.: (051) 2135, 


electricity poles and railroad .΄ 


CARMEL CONTAINERS, CORRUGATED CARDBOARD INDUSTRIES Ltd. 


"(a modern. producer of Comte amd other export industries. 


Taras toe se) — TLAT million, Watimate for 1971. — 1121 milion. 
Balevper of employees — 370 
aQarmel .Containers” 


‘860, Haifa. Tel:: (04) 588261. 


ure components. προ ; 


ἰὴ 1 δ cardboard sheets and containers and round containers for packaging, serving 
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SCHEL, 
Ke porter 


Post 
TEL AVIV. 
member with sor 
when It wis ul ι 
to buy Thuy pred 
af the wider “Huy 
campaign when the = ¥ 
Ata khaki shirts .und 
length yluekings ἮΝ 
the Tosercth Μααν  ¢ 
smoking funnels, Wut the 
mark — an inlerwined Mel 
and Latin 1 js ΜΓΠῚ very anueh wills 
w. 


‘The orginal paper wrapping uf Tuva 


butter haa given way (a om lore sophis- 
Ucated fol ut the stv fs alll the 
fame rather small sbrh,  f minty te 
Temind us of Lhe dnys w {hn pro: 
duct was even more pruhibilively prleed 


Uisn it da today nnd was a symbol of 
culinary luxury meted out only sparlig- 
AY to children’ and alek people, 

On the acene for tie pst four decades, 
Thuva, the Histadrul-founded marketing 
outlet for the eooperntive sector, 18 Πι- 
tertwincd with the hislory of Chi conn- 
Touva milk cans Lurned out to te 
_ Meal arms encl [every leeal under- 
, found command used them, Non-carro- 
ns alr and molature (ight, thoy ¢on- 

ined rifea, ammunition and hand gre- 
| ‘Rades. They were difficult to locute and 
: Pie easily be smuggled from ona place 
ye other in open daylight, stashed ob 
τοδί back of a truck nmongat tens of 

other porfectiy aegitimate cans. 


Present on convoys 


later the Tnuva emblem was to be 
t on every convoy — during! the 
thirties og during the War of Indo- 
findence, The ‘Tnuva section wad the real - 
art of every convoy and likely 8.8 not 
Hel were arms and ammunition smug-" 
ἀνε o38 the crates and cans. ᾿ 
Hod en during the post-Independence pe- 
“ol Tnuva followed the army é¢very- 
dhect and its trucks were a favourite. 
ἡ for foreign og well as local photo- 
hers as late og the Sinal campaign. 
ma? of the first (comandeered) 
to reach Binal was — you guessed 
ἡ πος Tnuva oar. 7 
Can dairies were usually also the . 
a ofce of the Hagana for théfr oper- © 
᾿ fey equarters. This was particular | 
ie ‘Unuadly of the War of Independence when. 
 maaai’ the most suitable buildings -~ - 
-vichaye? *Bactous. and dominating ‘}h® 
. Υ τα were the Tnuva daitles: 
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Scene in Tel Aviv's Carmel market, one of the metropolitan area’s largest outlets for Tuuva agriouwtural products. 


Tnuva’s familiar sym 
has historic significance 


bol 


making maohines inside Tnuve 


In milk bottles — fram a cockroach 
of glass and 
sundries, Mr. Landeaman said that some 
of the housewives 
blamed for this, not having cleaned out 
their bottles properly before returning 
them. Dried restdual matter sticking to 
the bottles cannot always be removed 
by the bottle washing Installations, he 
said. The final inspection of tha cleaned 
bottles {9 dome by humans, All that Is 
needed is a momentary 
centration to enable a dirty bottle to 
continue down the line into the filling 
apporatus. - Solutlons 
and cleanliness would be found only when 
the bottling aystem was discarded al- 
together ἐπ favour of either nylon or 
paper packaging. ‘Both 
are, however, rejedted hy the Ministry of 
Health for the time being as unaul! 
for houge delivery, - 


a reasonable 
r cent. Some people are still 


n't talk much about the there are low: 


Tnuva on 17 Rehov Ye- 
vy. The future la 
pany executives, 
τ. Yitzhak Landesman, 
et Hoshar, who was 
representatives of 
eholders, a8 Tnu- 


But peaple do! 
ast at Merkaz 
huda Halevy So Tel Avi 
the concern of 


these markets — bellev- 
ing them stocked largely with 
Bank produce. 
markets account for 60 to 70 per cent 
of Tnuva's total wholesale outlets in the 
Den araa and the produce sold 18. of 
an identical quailty 
. fresher then that sold elsewhere (and 


cheaper to boot). 
Change in marku 
ne contrast in prices 18 particularly 


_marked in comparison to the fashlon~ 
16 residential area greengrocers who 
ip by as much as 
keta mark up by 
per cent, He also confirmed 
wmarkets tend to’ “mis-* 


biased against 


¢ Kibbutz Ayel 
etblement-sharehi 


lack of con- 


mark thelr wares ὦ 
cent, Supermatr' 

these systems 
“that the ‘supe! 
pandle” thelr fruit — 1.8.» 
it meets the public eye 
time after It was harve 
frequently brul 
and compares 


e — quits some 
sted — it is 
sed and wilte 
unfavourably to what 18 


Tnuva’s latest membership count In- 
cludes 1,000 Arab farmers from 27 vil- 
lages, The, total national membership is | 
now some 49,000 farm units, cditrasting 
nicely with the .modest 5,500 ataff mem- 
bers on the Company payrolls (plud an 
geasona] or temporary 
The -low ovarhead was. one 
rea#on why Tuva was often. able ‘to 
return excess handling chargés to the . 
farmers, -in line 
making ~ polioies, , 


-Landeaman 88 
Is estimated al 
‘of the coming ff 
‘biggest and most im- 

roblema !a the neceasary re- 
of the Tel Aviv dairy by a 
resent instaila- 
.40° per ‘cent. of 
production, has. 
all. ὁ cope with ‘antlol- 


One of Tnuve's. 


annual average 


t price Increase: additional 900. 


lishment. The 
ceasing about 
ry's. total milk 


8.10 per! cant. 
- depending on. - 


dity and -quan- 


_, become: toa. sm 


the odda and ends found 


ΙΝ West Germany the political par- 

ties have been arguing about Mit- 
bestimmung for a number of years 
and in France the workers marched in 
the streets In 1988 calling for parti- 
cipation, In_Israel, the whole concept 
of workers-in-management has been 
institutionalized. The main difference 
is that the idea of taking workers 
from the factory benches to the Board 
room ig in Israel restricted to Hista- 
drut-owned enterprises -— while in 
other countries the concept applies to 
all sectora of the economy. 


For a number of years the scheme 


had been handled in a more or less 
haphazard fashion until in 1966, a 
special Department for Workers Parti- 
elpation in Management was formed at 
Histadrut Head Offices. Yehuda Yudin, 
Mapam's senior member of the Hista- 
drut “Cabinet” was put in charge, 


He explained that his reason for 
taking the job was “because I appre- 
clated that without proper social re- 
form in the Histadrut economy it has 
no point in existing — ond. indeed 
there would not be any justification 
in its survival. I was convinced — 
and I remain so to this day — that 
the Histadrut cannot remain both a 
trade unlon and employer at one and 
the same time, unleas it changes in 
radical fashion the structure of its 
enterprises.” 


Mr. Yudin revealed that his condi- 
tiona for taking on the job were: that 
the Histadrut as a whole would back 
hia Department and its aims; that a 
work programme with clear cut pow- 
era would be adopted; and that work- 
ers would be co-opted onto Manage- 
ments and not just onto the Boards 
of Directors. He algo insisted that the 
participation would be in management, 
executive «policies, and in profits, He 
also won agreement to his demand 
that his Department would be respon- 
sible only hefore the Histedrut Central 
Committee and the Histadrut Execu- 
tive — the supremo polley-making bo- 
dies of the General Federation. Before- 
hand, he explained, the scheme was a 
division’ of the Secretariat Hevrat Ov- 
dim, the Histadrut Holding Company 
which represents management. 


Targets remain 


Asked to sum up hls work so far, 
Mr. Yudin concedes that he has not 
achieved all the targets he set for 
himself. However, there are now 17 
joint Managements out of about 70 
Histadrut companies where the scheme 
is applicable. He speaks of “‘consolidat- 
ing the ideological and practical os- 
pects of the joint Managements’ opera- 
tions. We have also adopted a cone of 
regulations for the scheme,” 


He was pleased to report on an in- 
formation campaign among workers, 
plus the publication of ἃ theoretical 
publication. “It is called ‘Dapei-Shituf’ 
and has aroused considerable interest, 
particularly in universities." Mr. Yu- 
din also speaks of evolving special 
techniques of joint management opera- 
tions by daily follow-up of the 17 
joint Managements. 


“Yes we have encountered a highly 
active opposition but we have also 
managed to crystallize nuclei of sup- 
porters... Objectively speaking, J lo 
think that all the 70 industrial con- 
cerns could already live under a re- 
gime of joint Managements. We have 
not achieved all we want, but we 
have made marked progress all the 
game," Mr. Yudin sald. 


Clear decision 


He went on to speak of his quarrel 
with Hevrat Ovdim Secretary Asher 
Yadlin “and some of the executives” — 
describing it as “very bitter indeed." 
Raising his voice: " see no way of 
gctting ahead without a clear cut His- 
tadrut decision. All I can see is that 
some people in Hevrat Ovdim do not 
believe in workers’ participation in 
management as we do — and do not 
regard it as a real purpose. They 
never wished to implement Histadrut 
policies as adopted by the Convention 
of 1966 when our Department was set 
up. At the same time, they realise 
they cannot dismiss the whole scheme 
and thus concluded that it was pre-- 
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Giving the 
workers 


a role in 
managing 


The Histadrut is a workers’ organization, but until 1966 the 
problem of giving workers a role in management of the 
Labour Federation’s enterprises was institutionalized under 
the direction of YEHUDA YUDIN, a senior Histadrut 
cabinet official. Here Dr. Yudin describes to MARK SEGAL 
the radical changes in the structure of the organization 
he envisions in order to allow the Histadrut to be 


a trade union and an employer at the same time, 
a PSPOSSCAntcE re: 


ferable to put forward such roposals and nof 
5 on managemenis --- ever 
τ ον τ 
n 3 -- r stan or 

about: a) putting workers on the Boards in contradiction te peg eee 
policy they seek to brenk the link 
between participation in mitnagement 
and profit-sharing, and 6) they want 
to hand over implementation ‘of the 
scheme to the concarns' managements... 

hy do I regard these proposals as 
a blatant attempt to empty our idous 
of all content? — beeause the only 


way it can work is if th ᾿ 
proper is if the workers havo 


will hear re phe eon managers on 

/ and what they decided... 
also think that workers have a lot 
to offer to the managements’ diseus- 
sions of concrete probleme," 


Conerete changes 


Mr. Yudin believes that the al 
a the Scheme can be attained aly 
when "we will put concrete social and 


-He opposed se aratin; ¥ 
Profits and in reaponatbt any Ὁ i 
; ats Profit-sharing is like getting an- 
other bonug,’ which while increasing . 


Yehuda Yudin 
THE JERUSALEM POST — HISTADRUL JUBILEE Bi 


the worker'y Wager jneke 
ier his altitude id thes £288 tot 
ternalively 1 hold that if workow, 
themselves aeliye bartnerg ἢ 
t tnd they know it ἴα μοῦ 
μον. an ἐπεὶ they wil pote 
thereby, the chances are 
t ταὶ ther μεν μὰ ἵστα 
Mr. Ἢ ἐπα ίδης the 
wings ing ius ἢ Oments 
helieving should) come fron ᾿ 


“Phat wiy something might 4 
workers’ attite nd tne δ the 


fen 


les, nnd ὦ 
come to bedi Cutt) the scheme 
not JUAL Serving someone'g 


and thats why a) proper cal 
eampalgh aust precede the effort" 


Political overtones 
Mr. Y 


terlorali 
drut. f 


udin speaks gloom 
labour relations 
1 


a de- 
n Hi 
[ noted that o cron 
sued in If 7 with relations 

ing a erilienl stage in’ the Koor 
industrial complex in 1969, Ma 
pam keyman 


Had he felt any political overtone 
in relation ta his work? 


“When | assumed these dutles," ald 
Mr. Yudin, ‘I made clear that work 
ers’ participation in management was 
of importunee to me as a who 
has always believed in Israeli Soclalism. 
The previous Hfistadrut Secretary-Ge 
neral, Mr. Ahuran Recker, who proved 
himself 2 sineere supporter of the 
aecheme, agreed! with me when 1 sald 
that Che idea wos nol only that of 
Mapam bat of the Uistadrut 885. ἃ 
whole. ΟΣ insisted that all parties back 
Us, and indeed all uf them voted for 
our cause ἢ Conventions and Connell 
sessions. 


It is regrettable, that behind the 
stones, ἃ ninuber of muggers of His 
tadrut) eoncerns worked ugainst our 
programme ond have tried to block 
them... 1 would like te go on record 
in saying: that while preyress has bea 
finde in’ Sale! lionel, the opposite is 
trae far Koor Endustries.” 


Ideologies of army men 


Havingg heard reports of Mr. Yudln's 
tlishes Keith Διὰ Crus.) (Metr Amit 
sinee the lifter beeame GenerallM 
nager of Koor Industries, 1 asked him 
whether he apposed the choies of 
former curmy officers Tor top exeel. 
lve posts in’ Dlintadrut industry. His 
answer Ww “DT vertainly do not ὲ 
the appointment of former army men 
to hey positluns in the Iahour i 
as long ΠῊ they identify with Its {det 
logy, nauk their integration Into al 
nagement! shoukl continue in a na 
fashion, 


However, in Yahal Chere are thx 
whoo heloung ἰὼ the Labour 
ment and there are Lhosa who 
fo the riyht wing. Ag far as 


im | 
plementation of the workers’ partic 


pation scheme is: concerned, I do 
wish to say that € had much ye 
from) thowe in) managerial 


i ters 
joined the firm... What mal 
ideological approach. On the 
hand, T am ender the impr 
sion Ghat former army men bring ἢ of: 
thom into civilian Hfe, the od to i 
procedures hey were accustom 


Zahal, which ‘are not always appre 

priate outalde.” ver 
Mr. Yudin said the managers pt . 

tadrut firms have it in ΕΙΣ Ἢ -_ 


to make the scheme fail, but ay 
also lend it Lo success, All. μά he 
summed up his experience ht i 
joint Manugements as encouraging. ded 


those cases where managers ἀκ οι θά. ; 


a helping hand we achieved vel 
results and most important -—. 
ductivity rose.” Pods elas 
Before we parted, he related planed: 
extend the scheme ‘to cooperatives 8” ° 
concerns owned by kibbutsim, 85 dons 
as ta such large public corporale” 
as Mekorot. ; ei 


8s in Koor before tho_ex-army of. oat 


Ais 
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Neverthetess, Koor [5 going ahead ae 
another plan, to allow the workers 
take home part of the profits. Tals will 
apply to 14 companies which made profits 
in 1970; It will probably he extended to 
other companies which mate profits. 


The problem, of course, Is how to pay 
the workers. Ig In cash — then moat of 
it will go to tax. One proposal is te pay 
in bonds. The full tax will apply if they 
are cashed immediately; a much smalb:r, 
or perhaps no, tax if they are held for 
a speelfied Unie before heing cashrd. 

“One thing is certaio,” Mr. Amit says. 


But to put matters in their Proper pers- 
pective, most Israelis would probably be 
surprised at the hourly wage of the Is- 
ravli compared to the Japanese, Accord- 
iontinged trem Page ΠΕ) ing te figures Mr. Amit produces, the 
68, at munivalion equipment, ayerape French worker earns 77 Amer- 

cheuseals, buevlichles, plywoud, jean ts an hour; the Japanese, 81 

to oof all κάμει Ciren- sents, and Uhe Tsraell, 84 cents. Moreover, 

paniagt yaad food. In the U.K, the hourly wage ig §1.25 an 
put” ax Mr. Δ fr units, hour, in West Germany It is $1.30, and 
fg difficult, tr tuerene Israel in the U.S., about §3. Mr. Amit notes that 
aphically far fr rkets; AC these figures are two years old and that 

ig poor in raw ἀνθ τοι } SoUTCCS they do not include social benefits which 


. (he teeal mat nll and aye quite high dn Isracl. But nevertheless, 
of power; the ent inarket (ie, Une he ΕἼ 


However, the average industrial worker 
produced goods valued at IL45,000 In 
1968; at IL60,000 In 1969 and at 155,000 
in 1970. Therefore, there is a steady in- 
crease of ten per cent each year; but 
again, much of this ten per cent increase 
is due to the Introduction of more modern 
equipment. 

What can be dono to atep up producti- 
vity? Mr. Amit belioves that one of tho 
flrst things Is to reduce income tax on 
produetive autput, The worker who makes 

@ supreme effort to turn out more gouds 
—~ and fatten his pay packet in the pro- 


KOOR : 


fs no it if they destroy the myth of the Japanese cess — finds that » goodly portiun of his .. ig that those holding stocks — 
there countries); bade] Is nol uf- working for a handful of rice, they help gilded income goes is thee lnenries tae ‘aed Unley 33 a nae o Εἰ μι Sea tage 
lated with the ron Market. .¢  stublish the fact that 17 Japan, a country authorities, ‘Thus, that they don’t care to ded on the oe ee —— will not be ἡ 
“The main have wre also poor Im natural resaurces, can sell work mere than neetled.” ! 


deprived of any of their revenue att 

these stoctts.” He belleves the opposite 

is true. For nol only are the dividends 

for these stocks to be set aside before 

the profits ore divided up between com- 

pany and iabour, but also, end mast 

imporiant, if the plun works successful- 

ly, productivity will increase, and so wil 

profits, and everyone should benefit — 

company, worker and stotithojder. i 
The above mentioned plan dues not in- 

clude the shares of the mozher company 

— Koour. The dividend of the Koor shares 

for 1970 ts now being discussed by the 

Board of Directors. 


" And throughout the world, go can Isracl. 

And moreover, if the Israeli worker is 
demanding more pay, he is In good com- 
pany. Workers throughout the free world 
ure doing the saine. 

But it should be noted that if the Is- 
ΓΘ und the Japunese carn about the 
same  aomeunt, thelr efficiency varies 
greatly. The Jopanese produces more, and 
consistently so. According to 1968/69 ἢ- 
wures, the Japanese increased his produc- 
tivity by 2.2 per cent; the Israell, by 
1.025 per cent. Thus, the Japanese has 
not only a head start, but he is also 
gaindng. 


our know-how and « 
the advantages! Hi 

to the wurke 
excessive WOR" demuinds. 


Price problems 


res vise, It is posable to com. 

ῳ te tor this by increasing the priee 

of the product --- on the local market. 

But when it comes to eaperts, it in| im- 

ble to fnerease the pu The price 

ig fixed by competition, a if Israel's 

are priced oul of the market, they 

are just not sold. And as noted, wages 
in Israel ure τίη. 


‘French system’ 


In one plant, Koor Introduced the 
“French system" three year ago. Under 
this system, if the cost of production 
was cut, the profits gained were split 
(according to a formula) between the 
workers and the plant. Productlon costs 
Indeed came down — but the Income tax 
authoritles have refused (so far) to re- 
cognize the added income each worker 
should get as anything else other than 
straight income, which being marginal 
is highly taxed. 


be wiped ont by 


SHIKUN OVDIM IS YOUR BEST CHOICE! 


Shikon Ovdim is Isrne!’s leading housing company, with about 100,000 units to 


dents. 
zea ore 00 sac, ven collages — tn deren 


Housing Pree to the particular ueods and means of the buyer, are to be found 
al ἢ ᾽ 


part 7 count and in what kind of a house you are interested, 
Tell. wie SS a available honses In the area, complete with 
᾿ price lists, and other necessary information. 


Shikun Ovdim Ltd. : 


“91 Rehov Leonardo da Vinci Tel. 250211 
ait 4 8 Rehov Hillel τα ἔα: 
Jerusalem 43 Rehov Hehalutz Ξ τὸ ἘΠ: 0915 
Beersheba. | 4 Rehov Shne'ur, Shikun | τ ὲ 
Ashdod 12 Rehov Rogosin it 1890 


Ovdim ‘projects are being built : 2 4 

ase ge ee PS Haifa, Bat Yam, Holon, Rishon TeZion, | Givatayim,. Petah ᾿ἢ 
ge: β fore ‘Monosson, Ramat Efal, Magdiel, Netanys, Kfar Saba, Ramle, Ness. . 4 
τ “Fiona, eck Ashdod, Boorshebs, Kiryad Haim, Naharlya. ; a : - a 


SOLEL ΒΟΝΕΗΒ BUILDING ἃ 
PUBLIC WORKS COMPANY LTD. 


MAIN OFFICE: TEL AVIV, 111 ALLENBY RD., P.O.B. 1267, TEL, (25311. 


SOLEL BONEIS OVERSEAS & 


SOLEL BONEH'S BUILDING ἃ 


: HARBOUR WORKS (Ὁ. LTD. 
PUBLIC WORKS COMPANY LTD. : 


BUILDING DIVISION 


* 


Tel Aviv, 111 Allenby Rd. 
ΡΟ. 1267 / Tel. 625311 


Building projects, Hotels Company, industrial 


development & planning abroad 


Haifa, Solel Boneh House 


P.O.B. 4854 / Tel. 66501-15 


SOLEL BONEH’S BUILDING ἃ REROUTH LID. ELECTRICAL, 


PUBLIC WORKS COMPANY LTD. 


& SANITARY ENGINEERING 


ROAD & PUBLIC WORKS DIVISION 


Air Conditioning, Centrat Heating, Electricity, 


* 


Sewage, Elevators, Wator softening, te. 


Tel Aviv, 12 Mohliver St, 
Yet. 58221 


Tol Aviv, Yaffu-T.-A, Rond 7, Tel, Sone 


SOLEL BONEH’S BUILDING ἃ 
PUBLIC WORKS COMPANY LTD. 


MANUFACTURING DIVISION 


Tel Aviv, 126 Allenby Rd. 
Tel. 614681 


- 


KHAROSHET KHYMAR LID. 


CEMENT PRODUCTS FACTORIES 


Tet Aviv, 95 Hahachmonayim St., 
Tol. 267543, 266281 


MINING INDUSTRIES 
Tel Aviv, 111 Allenby Rd. ‘fel. at ΠῚ 
SUBSIDIARIES: 

EVEN VESID Lp. 


Quarries Building Materials 
marble asphalt and rendy mixed concrete 
Haifa, Solel Boneh House, ‘Tol. 66601 


RAMON LTD. 
Lime Gypsum Co, and dry fee 
Tel Aviv, 111 Allenby Rd., ‘Vel, 611088 
ISRAEL-AMERICA AGGREGATES Co. 


Lta. 
Tel Aviv, L11 Allenby Re, ‘Tel. 62531 1-625921 


DIUR BP. 1,1}. 


Housing & Offices Bullding 


---- Ὁ Ὁ Ὁ ὁ ὁ ὁ ὁ ῸΘθ6ἕἷἃ[ Π͵ὅΝΡΣΕ͵. 
MEONOT ISRAEL-AMERICA 


Building Corp. Ltd, 


Main Offices: Tel Aviy 
111 Allenby Ra., Tel. 625921 — 625311 
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The Challenge of Kibbutz Industrie 


o Stanger has been general 
ores of the Kibbutz Industry Asso- 
cation since October 1969. He is 
a member of Kibbutz Ma'ayan Zvi, 
neat Zichron Ya'akov, which he joined 
when he came to this country, in 


ΝΗ Stanger, born in Germany in 
4918, has had o wealth of managerial 
experience: he was manager of Tnuva 
in Haifa and the north between 1947 
and 1950, the difficult years during 
and after the creation of tho State, 
qhen Touva played uo central role in 
keeping up food supplies. Stanger has 
also been secretary of his kibbutz 
Me’ayan Zvi; a member of the board 
of Hevrat Ovdim, and has been ac- 
tive for many years in the economic 
βεϊὰ for Ihud Hakvutzot Vehakibbutzim. 

Q: Would you describe the develop- 
ment and productivity of kibbutz in- 


A: For some years now, kibbutz in- 
dustry has been developing faster than 
the averane national growth rate for 
industry. 5729 sales were up 25 
per cent on the previous year, and it 
gems that the 5730 figures will be 
similar. This means that in the year 
6730 we shall have an overall produc- 
Uon of over 1L500m. These figures re- 
Iate only to those industrial concerns 
which are under the direct ownership 
of the kibbutz sector (134 kibbutzim 
and seven moshavim). 

4: What is behind this growth? 

: One vital reason is that the Ini- 
tiative for a new or expanded indus- 
trial enterprise always comes from be- 
Jow, ie. from the kibbutz, and not 
from outside bodies — whcther they 
be the movement to which the kib- 
putz is affiliated or others. The kib- 
tutz itself came {0 the conclusion 
that it must add an industry to lts 
economy. One-time ideological misgiv- 
ings must give way Lo economic reality 
sooner or later. 

: What are the motives which lead 
8 μὲς to make this decision? 

A: A slow-down of growth in agri- 
culture, Planned growth in this sce- 
for is 5 per cent a year; real “growlh 
In practice is loss Unun that. 


Manpower shifts 


As a resull of technological πᾶ- 
vances, agriculture in particular re- 
ulres ever less manpower to achieve 
same and higher production fi- 
fures; and so redundancy is a major 
Problem in the agricullural sector, 
will this overall picture change sub- 
stantially as exports of fresh and pre- 
served agricultural produce inercase. Tt 
is no coincidence, of course, that. in 
every country of 2 hijh technological 
standard, there is n sleady deelino in 
the percentage of manpowor employed 
in agriculture. This process exists in 
too, and obviously hils tho 
Kibbutz whose cconomy is based πὶ- 
most wholly on agriculture. 

Again, the kibbutz must provide a 
new challenge for its sons and the 

estern immigrants it hopes lo at- 

‘act, and new skills for its haverot. — 
-Q: Why is there such diversifica- 
ton in kibbutz industry? 

A: Since the’ needs of the various 
kibbutzim ore varied, and those of 
each individual kibbulz can change 
over the yoars, it was impossible to 
create a master-plan selling out in 
Θ an integrated kibbutz industry 
Everything has, therefore, developed 

pendently, without centralized guid- 

» and so we have today a large 
Variety of kibbutz industries: food- 
te 8, wood and furniture, metal, elec- 
μοὶ engineering, plastics and rubber, 
bailes, chemicals and pharmaceutics, 
aeding materiais, musical instruments 
the” etc. The same variety applies to 

sizes of the concerns and their 
cutput — from five workers to 500, 
Tan IL50,000 a year in sales to’ 


A 2: “Is flere hired labour in kibbuts 


A: Yes indeed, there are 50 per 
sent hired workers in kibbutz facto- 


πα But this average figure is apt to 
6720. d. Here is the break-down, for 
No hired jabour Total of hired workers ᾿ 


2~ 80 hired workers 


“49 
10 plants 3888: 


_ wate: shop. 


160 planta . 4868 °- 
ow that . oné-third 


Kibbutzim must themselves 
diseard ideological 
misgivings and decide to 
develop industries. This is 
for the good of the nation 
and the kibbutzim 
themselves, says Kibbutz 
Industries manager 
Shlomo Stanger in 

an interview with 

2 special correspondent. 
a ΟΣ 


of the plants run solely on their own 
labour. In the second group, too, plants 
employing an average of 11 hired 
workers, the problem is not acute, 
particularly as in many cases the hired 
men are veteran workers whom no onc 
would dream of dismissing even if 
there were a decision to employ only 
kibbutz members, 

: What are your plans for de- 
velopment in the coming years? 


Ai The demographic outlook for 
kibbutzim and their neod to widen 


their economic bases leads me to pre- 
dict that the energetic growth rate of 
kibbutz industry will continue in’ the 
next few years. From 5724 to 6729 
roduction rose from IL221m. to some 

418m. — that is, it all but doubled 
in five years. At that rate of growth, 
and at 5729 prices, we should reach 
a production figure in 5733 (972°3) 
of 141,000m, Most of this growt! 
comes from expansion of existing en- 
terprises, although some 10 to 15 new 
concerns are opening each ycar, and 
the number is rising. The latest sur- 
vey numbers 184 kibbutz: factories, 
compared with 170 the year before. 
Tf enough interesting and suitable pro- 
jects were mooted to kibbutzim, thera 
is no doubt that the growth rate 
would be even faster. 


Development plans for 1971 total 
1L68m. — JL52m. for expansion of 
existing plants and IL16m. for the 


establishment of 17 now plants. If pre- 
vious years are anything to go by, 
then this year too the plan will be 
carried out in its entirety. Similar 
sums are due to be invested in 1972-3. 
Q: What justification was there 
for setting up a subsidiaries fund? 
A: I feel that we were fully justi-° 
fied in our demand that a fund of 
IL8m. be set up to supplement de- 
velopment loans given to kibbutzim 
by the Industrial Development Bank 
and the Otzar Hoaha’asiya. 

Q: What is the export outlook for 
kibbutz industries? 

A: So far, our exports have not 
been particularly impressive — some 


Shiomo Stanger 


IL2im,. in 1969. But they are improv~ 
ing. The proportion of our ucts 
exported rose by 35.per cent between 
1968 and 1969. In 1969, 77 of our 
plants were exporting, many of them 
for the first time, and we hope they 
will expand their efforts in this dircc- 
tion. e have 26 Plants which are 
mombers of the 1IL100,000-plus expor- 
ters’ club. These plants alone account 
for 85 per cent of the exports of 
kibbutz industries, 


Consumers’ Cooperatives go modern 


vith supermarkets, department stores 


WHEN Mx. Israel Shpan was asked, 
in 1932, to tuke over the running 
vf the Consuiners' Cuoperative Union 
vf the Hisladrut, (he aunual turn- 
over af the few shops which beloug- 
ed to the Union was In the order of 
8,000 Palestino pounds (Mandate pounds 
which were equivalent to pounds sler- 
ling). ‘he number of employees in 
the five or aix shops in moshavim 
and the first workers’ suburbs was 
a grand total of 11. At the end of 
the 1970 financial year, the general 
turnover of the Consumers’ Coopera- 
tive Union has reached IL800m., the 
number of employees in the Union ia 
4,000, spread out in 215 supermarkets 
from Kiryat Shmone in the north to 
Bilat in the south, and in 15 "Kol- 
Bo” stores of Hamashbir Latzarchan. 
By any reckonlng, the 40-odd years 
since Mr, Shpan succeeded the late 
Ya'acov Apter at the helm, have been 
enrs of dynamic growth for the 

inion. 

The General Manager of the Con- 
sumers’ Cooperative Union, Mr. Israel 
Shpan, is a solid, broad-shouldered 
man in his sixties, On the wall of his 
spacious offica in Hamashbir House in 

οἱ Aviv hangs the coverted certifi- 
cate of n qualified accountant, signed 
by the Mandatory Authorities and 
dated 1932 — the year he finished 
his accountancy studies in Belgium 
and came back to this country. 

During his studies in Belgium, he 
met Ya'acov Apter — one of the firat 
secretaries of the Histadrut — who 
was then embarking on the reorganisa- 
tion of Hamashbir (following its bank- 
ruptey), and it was Apter who asked 
him to bulld‘up the Conaumers’ Co- 
operative. Shpan forsook the lucrative 
field of re art and took up the 

lienge of the Union. 

ΕΝ Mr. Shpan, what is the 
function of the Cooperative? 

Shpan: The Cooperative has been and 
remains the foremost ploneer in mo- 
dern marketing techniques. It was the 
Cooperative which introduced the most 
modern and most simple selling tech- 


he marketing revolution which 
Se raneing the face of the economy 
today; cul -it rescued the consumer 
from his exclusive, reliance on the pri- 


‘jm appearance ᾿ 
on), there. has: 
oa] chanyein our ‘outward 


Change 


: erative played agreat . 
nique; the Cooper Bb 4 
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Israel Shpan 


‘appearance, with the gradual disap- 
pearance of the small, intimate tzar- 
chanioh which has given wey to the 
big, luxurious supermarket, equipped 
with air-conditioning, refrigerators and 
deep-freezes, and all the “last words’’ 
in technologocal progress. Shelves laden 
with everything, wide ganewe, 2, and 
a rich selection of producta. There is 
no doubt that new marketing methods 
and an improved service for the con- 
sumer have completely changed the 
shape of the cooperative movement, 
iven it a dynamic, modern, forward- 
looking image. 

The Consumers’ Cooperative has al- 
ways maintained — and this is Its po- 
licy for the future too — ita public 
character. and the rights of its member 
shareholdera to elect. thelr representa- 
tives and to be themgelves elected to 
the managerial organs-:of the sasocia- 
tions, . 
~My. Shpan feels that there is no 
substitute’ for this public character of 
the movement, for, as he saya, the 
Consumers" Cooperative is a popular 
_movenient which was established and 

nurtured by pioneers with a  develop- 
ed sense of public. spirit. _ 

The Consumers' : Cooperative. Union 


05. ᾿ “today' combines 26 cooperative asgocia- 


tions, together: with a number of ecol- 
“lective projects, ᾿ὸ a 


Mr. Shpan cxplains thal the aim 
of the Consumers’ Cooperative is first 
and fwremost ta protect the interests 
of the cunsumer, und this is done 
through demoerntic ineans — the mem- 
bers of the association elect its ma- 
nagement. 


Food sales 


The Cooperative's share of the food 
sector is about 20 per cent, although 
this is controlled by the Government's 
economic policy. r. Shpan proualy, 
relates how the Cooperative withstood 
the test of difficult times and helped 
stabilise the market in the days he- 
fore the Six Day War and in the 
days of wild price rises at the end 
of 1970, after the new defence taxes 
were imposed. 

The Cooperative Union is now in 
the midst of a thorough overhaul. 
The reorganisation started some ycars 
ago, with the change-over to the self- 
service system and supermarkets. This 
followed a rather static period in the 
‘fifties and early ‘sixties, 

Today, the cooperative movement is 
faced with new challenges, and Mr. 
Shpan outlines the plans the move- 
ment has to meet them. 

® the Cooperative's share of retail 

_ ade will be increased to 30 per 
cent. 

@ ‘the administrative units will be 

streamlined Into three or -four 
areas: north, south, Jerusalem and 
the development areas. 

Φ a purchasing centre will be est- 

ablished to serve the entire na- 
tional network, and associations will 
have to undertake to buy products 
only from the purchasing centre — 
‘this should lead to considerable sav- 
ings and reductions in prices. ᾿ 

@ in 1971, 10 new supermarkets will 

be opened in varlous parts of the 
country, entailing an investment of 
112m. ; ; : 

« within five years, ancther 20 su- 

-permarkets wiil be opened. 
® supervision will be intensified of 
the quality of food and other pro- 
‘ducts. sold.. Scientists, vets, doctors 
and food technicians will bo employed 
for this purpose; ~~ |. F 
® the stribution of shares’ to mem- 


pers will begin ‘again; To. date ᾿ 


‘there are 160,000 share-hoiders, aid 


it is assumed that thousands of other . 


eople will want'to buy aliares (at 
100 each) which 
of ‘one’s ‘total purchases annually. 
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eld two per cent. . |. 


Maintaining good relations | 
with the rest of the world . 


URING 1970, the Histadrut doubled the 

number of its permanent 
tatlves abroad from two to four. **We take 
our contacts with the world seriously," 
the young director of the International 
Department, Mr. Shinuel Bahut, says. Bver 
doce it waa extabllshed, 
nad international solidarity close to its 
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Water Divan The Histadrut International Department, headed by 
SHMUEL BAHAT, keeps up with the 85 international 
organizations to which the Labour Federation belongs, and 


handles the unending flow of Labour guests coming here. 
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formed about the special position Israel 
polds In the Middle Hust is an exacting 
job, Mr. Bahat says. It Is also quite ἃ 
performance to explain (hat the Histadrut, 
to which two-thirds of the 
belong, ig not merely a trade union, "We 
have the highest percentage of organized 
labour In the free warld — 80 per cent 
of the total lubour feree, How we have 
done ἢ, and where dv we alm arouses ques- 
tlons from developing, asx well aos estab- 
Wshed democracies,” 
The Luternational 


articles in three Janguages, supplied to 
the editors of trade unionists and coopera- 
tive press in many countries. There are 
also ἃ few pamphlets on certain aspects 
of the Histadrut life which are available 
In foreign languages. 


Reacting to events 


When something of importance happens 
abroad, the International Department is 
Supposed to inake the Histadrut reactions 
Iniown. It may be a contribution to the 
victims of the earthquake in Peru, or 


pendence, but deeply immersed in millle- 
norlan apathy to progress, It Is for these 
new nations that tho Afro-Asian Institute 
waa formed, cleven years ago. Over 2,000 
have graduated from courses in English 


(international) 


Tt has also emerged that expert 
advice could be profitable to politically 
“old" countries, with problems unresclved 
for one rengon or other. So, there Is the 
Afro-Aslan Institute for Labour and Co- 
operative Studles and a ‘Centre for Lahour 
and Cooperative Studies for Latin America, 
giving cotrses in Spanish. Lecturers of 
thesc Institutes sometimey go τὸ the coun- 
trleg coneerned and give special courses 
on the spot, Candidates for study in both 
Institutes wauelly benefit fram scholarships οἵ 
provided hy Tsracl or home governments, 
or, oy yery often is the case, by Buropean 
and Amerlean ‘Trade 


Israel, the Jew- 


Department in the 
establishment, 
perched on the sixth toor of the Histadrut 
building, tucked Into a few rooms full of 
desks and heaps of printed material, “We 
are 17 people all told — but with one or 
two being abroad, and one or two doing 
reserves duty In the Army, we are rather 
understaffed,” Mr. Bahat says. 

The Histadrut, or its component hodies, 
belong to 35 international organizations— 
the biggest being the LC.F.T,U. (Interna- 
tional Confederation of Free Trade Unions} 
(International 
Allowance}. The Histadrut represents the 
Israel workers on 
Uonal Labour Organization}, and 118 repre- 
sentative has been elected ‘to its governing 
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The meaning of “help to the developing 
countries" has a wide range. Firat, there 
countries in Africa 
and Asia, fresh with thelr political inde- 
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es about 1L8m. in its relations exist with the World 
Confederation of Lahour «formerly named 
the Christian Confederatlon). A Histadrut 
representative attended the Aslan Regional 
Conference of the ΤΟΙ. The Clerical 
Union of Isruel is part of the F.LE.T. 
(International Federntion of Hmployecs) 
(The Public Services 
International). Israel takes part in LTP, 
(World Federation of Transport Workers); 
(World Federation of Metal 
Workers}; LF.A.L/P.A. — the union of 
να πὶ alr pilots; and in D.E.LA. — the 
Organization of Fiight Engincers. 
{International 
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Federation of 
Bullding and Wood Workers) held Its con- 
vention at the end of 1960 in Tcl Aviv; 
the International Federntion of Workers’ 
Educational Associations plans to do 80 


drafts. The r 
Supplied to οἱ 


is below the ceili 
€ 18 collected for th 
to cover the ἢ 


S rate, a sur- 
the equalization 
‘osses in regions 


eloptnent Co. Ltd 


Ι 
tion and 170 ΜῸΜ heavy curt 


for ἀρπιεβεῖο and in 
or the purpose 
the country” τ 


Personal contacts 


Personal contacts are a must In this 
Jet-nge, Quite recently Secretary-Gencral 
Yitzhak Ben-Aharon 
Sweden and Norway, returning an official 
visit by Scandinavian 
Deputy Seerctary-Gencrul Yeruham Meshel 
Qnd other inembers of the Central Com- 
mittee toured δ 
Amerien ux guests of {πὸ trude unions 
there, A specla) gond-wil] mission went to 
Ttaly and France, In un effort to make 
the Israel) nusilion elenrer-to thelr labour 
leaders. The Afru-Asian Institute sent 8 
Mission to six Latin ‘Americon countries, 
While a member of the International de- 
Partment js now on a goodwill mission in 
Several West African states. Mr. Bahat 
himsclf visited Austria and Turkey last 
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There Is hardly a week without some 
Prominent personage arriving in Israel 
88. a gueat of the ‘Histadrut. The Britlah 
Frienda of the Histadrut send a Study 
Mission every year. The German trade 
Unionists are frequent guests, There were . 
Visits of Labour leaders of France and 
Italy, of Austria and of Sweden — the 
last in the row was a two-man delegation 
of SAKO, the Swedish organization of 
Professionals, Stee] workers from Chile; 
the secretary of the Trades Union federa- 
tion of Argentina; delegates of the Union 
of Religious Workers 
Feather, the General-Secretary of thi 
British T\U.C. The President of the Ceylon 
Workers Congress; 


Vhemoplast Ltd. 


Kleiman-Plastics Ltd. 
Tnterplast Industries Ltd. 
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PRODUCTS and 
_ ELECTRONICS 


‘MISCELLANEOUS, 


Neo-Techrioglags 


and the “General- - 
Secretary of the European Federation of .. 
the World Confederation of Labour, ‘Mr., 
Jean Kulakowski, were among the hundred 
OF more guests of the 
Past 12 months. Ἔ 
The International D 
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TO THE HISTADRUT, 
GENERAL FEDERATION 


OF LABOUR IN ISRAEL 


Congratulations on its 50th Anniversary of 
achievement in the service of the country. 


HA’ARGAZ LTD. 


Metal and Woodworking Industries} 
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Spinning mill 


Textiles 

Hagor, Camping and Sports 
Equipment 

Textile Marketing 

Clothes Factory 


Plastica products—office equipment, 
furniture, agricultural supplies 


Plastics products; office equipment,: 


Bags and purses for office, school, 
travel and fashion 


Phaimaceuticals and supplies ἢ 


_ Medical dressiigs and supplies 
Medical supplies and disposable 
syringes ‘ 
Medical and Industrial thermometers 


Automotive spare parts, hulba, 
. sparkplugs, directional signs 

Printed circuits, loudapaakers - 
Prestressed concrete 


. ‘Home sewing machines, | 
‘educational toys . 


“= Household; Articles’ Marketing’ ©," 


Cables: “Piteus," 


Tel Aviv, Israel. 

— Kiryat Shmona,  Indust- 
rial Zone 

— Ofakim, Industrial Zone 

— Bnei Brak, 


11 Rehov Hakishon 
-- Tel Aviv, 15 Rehov Herzl 
— Beersheba, Industrial Zone 


— Afula, Industrial Zone 


— ἃ Shderot Chen, Tel Aviv 
— Afula, Industrial Zone 


— Ramat Gan, ve 

31 Rehov Jabotinsky 
Hiryat Matalon ὅ 
Ashkelon, Industrial Zone 
— Shderot, Industrial Zone 
— Nes Zions, Industrial Zone 
~~ Kiryat, Gat, Todustiig! Zone ἢ 
—. “Ashdod, Industrinl Zone 


᾿ Safat, Tuduetrial’ Zone’ ὁ. 


—_ τοὶ ‘AViy, 
. ἢ 88 Reéhoy 


Yehuda ‘Halevi, , 
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TABLE AND OVERHEAD FANS, 
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Cargo services to all parts af the world. 
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Transshipments —- Shipment: with containers, 
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IL 14 million total turnover 
$13 million into the Treasury 


HISTOUR 
IN 1971 
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ACTIVITIES — INCOMING ‘TOURISM: 


U.S.A. department, 
Scandinavia, δεν τε μὸν, * Youth and Studené dopartmont. 
and *& French department. 


German-y; 
wae a tired pomaiais department, ἃ Latin-Amorican department. 
for tourists coming Individually to Israol. 
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Alice Anum of Ghana, one of the Haparl Games brightest stara, breaks the tape in the women's 100 metres. ΑἹ right, in fourth place, (8 fsracl’s Esther Shahamurov, 


while silver medalist Anita, Neat of Great Brituin ὧι at centre. 


By GIDEON HOD 


Jerusutem Post Sports Reporter 


HE Ninth Hapoel Games, concluded 
earlier this month, represented a 
large investment by their or; anizers in 
cash — about IL2m. — and in time and 
effort. Happily, they got a healthy 
return on their investment in every scc- 
tor except the Anancial one. 

The games weren'l expected tu end 
up in the black, although good attend- 
ance at several events did creale some 
unanticipated profits, Tha biggest mo- 
ney-maker (and incidentally, one of the 
highlights of the Games as well) was 
the soccer match between the English 
Wolverhampton Wanderers and the Is- 
rael National Team. Cost of staging the 
game was 155,000; the game drew ἃ 
packed house at Ramat Gan stadium, 
and gate receipts were a healthy 
1132,000. The Israeli players put up 
a creditable showing before bowing to 
the Wolves (who finished high up in 
oe First Division standings) 
by 3-1. 

The other events, which involved 800 
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team’s £9 vioturica in cvents at Halfa’'s Bat Galiml pool an 


Ἷ 


; 


 growd'-off. the fel 
particularly ‘the track and field compe- , . 
οὐ tition, where goveral participants scem- ~ : 


- ΤἸῊΕ GAMES: 


good return 
on investmen 


foreign sportsmen from 24 countrics 
and a like number of Israelis in 17 
branches of cumpetition held all over 
the country, produced yome fine perfor- 
mances and some surprises. Probably 
the biggest upset wus the defeat of 
Kenyan distance runner Kip Keino — 
the best-known sportsman al the 
games — in the three events he enter- 
td. The Kenyan tuok home three silver 
medals — losing the golda in the 1,500 
metees to Ulf Hogherg of Sweden, 
the 3,000 metres ¢in which he holds the 
world record) to Johannes Mohammed 
of Ethiopian, and the 5,000 metres to 
Ethiopian Mcirutz Heifer. . 

Another top athicte — who did win 
a gold medal — was American Charlie 
Greene, co-holder of the world 100- 
metres record at 9.9 seconds. Greene 
ran a creditable race, in the guud time 
of 10.9 seconds, to tale frst place over 
Amadou Meite of the Ivory Consi. His 
sprint accomplishment was eclipsed by 
the great race in the women’s 100 met- 
res, won by Alice Anum of Ghana in 
the execlent time of 11.2 secs., just 
two-tenths of a second off the world 
record. 

The African athletes, including Kei- 
no and his Ethiopian conquerors, gave 
especially strong erformances, and 
served notice that they will be serious 
contenders in a wide range of events 
at the 1972 Olympics in Munich. 

As expected, the swimming events 
were dominated by the Americans, who 
won every one of the 29 gold medals 
at stake and broke most Games re- 
eords. Frank Heckl, the American star, 
won the 100-metrea freestyle in the 
sparkling time of 653 seconds fat, best 
in the world in 1971. 

Despite the Americans’ fine perfor- 
mances, the swimming competition lack- 
ed some of the drama it deserved, Poor 
crowds at the Haifa and Yad Eliahu 
venies made the water sports seem 
commonplace; when Heekl swam his 100 
metres, there were only 100 spectators 
at the poolside. : 

- The Swedish table tennis team, one 
- of the best in the world, also failed to 
_gat the attention, it deserved. Only 75 
peo ple saw the Swedes win the final in 

alfa. ; : Gh 

Tho Isreciis did well in team sports, - 
and the three Israeli women stars --- 
Esther Shahamorov, Hanna Shezifi and 


ἧς Aviva Balatz, proved. that they are up’ 


to the best European stan 
events, Baa ane : 
One hint to the orgdnizors: next 

- time, do something ‘about keeping. the 
in various events, 


vin their ἡ 


ed‘ disturbed by the Interference. .On. 


οὐ the'other hand; the Games proved that © 


it. Is: possible’ for ev 


ery event ta 
off exactly on time. ᾿ Be go 
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MERKAZ TNUVA 
greets 
THE HISTADRUTH 
on its 
50th ANNIVERSARY 


By EMMANUEL GIL, Hapoel Sports Director 


GPorts ergeinization in tz Yisrael began during 
the years of the ! Allyn, early In this cen- 


> ary. ‘During the first ye of the Yishuy — and 
* “through The first years of the newly-fuunded state 


— sporta und physienl educalion were not high on 

the Ist of pullle and lnsttullonal concern, More re- 

eently, however, there bus ‘been a decided lmprove- 

Mont In the attention given by public opinion, public 

agencles and national inslllutions to physical fitness 
and sporls. 

Sports organizations sprouted dn Israel as far back 

as 1906. In 1924, τι small group of young workers found- 

- ed Hapoel, with new gouls. They did not seek ta have 


ae “aport for its own snke,” but saw it ag an instru- 


ment for the health of Lhe workers and the solidarity 
οὐ the working elnas, ‘wo years Inter, when Hapoel 
formed its national framework, [8 selected the slogan: 


τονε "ΤΡ health of the worker nasures his triumph.” One 


2¥ear Juter, In 1827, ΠΙΉ ΝΜ beenme a member of the 
zi glemattonal Soetudsl Workers Sports Association, the 
AST. 


The desire for masa sporty never interfered with 
the competitive drive, which ia exhibited ‘by Hapodl 
teams. In ἜΖΗ, ‘I'el Aviv ‘Hapoel won the Hrets Yis- 


- rack national cup. 


During the yours bef 


+ “Bate, fruny 


“the establish 


gle for xettlemant. 
thia strugyle Inc 


Ἢ" 
ὅρια 
thee 


ἰπ whi 
δα pooh 


πον 


πὴ 


Cares 


stretch; in 1968 the number of particlpunts reached 
10,000}; Hapoel also conducty a competitive crossing 
of the full width of the Kinnerct — 10 kilometres — 
in whieh outstanding Isracli and foreign swimmers 
tuko pilrt. There is algo the “Round-tha-Tabor" run 
ta 10-kilometre mass clreling — 4,000 participants — 
of Mount Tabor; here, too, there is a competitive race 
around the Tabor, in which Olympic champlons auch 
as Mamo Volde of Ethlopia and Naftali Temo of 
Kenya have taken part). 

i. 1970, the ΩΣ Hapoel events drew just 1,000 
partielpants short of the 100,000-mark. 

A Hapoel activity of a totally different kind Is the 
programme designed for working locales: contests 
and tournaments of all kinds for Industrial 
employecs, for workcra in institutions and offices, as 
well as for working women and housewives, who are 
organized In groups for physical fitness and recrea- 


ER 


a a ee Ble 


OL a EEG reas ἘΠῊΝ 


tlonal gymmasties. 

In the elties, Arab athletes are members of Hapoel, 
while in the Arab villages Haporl lias set up a 
lurge number of teams (particularly soccer) which are 
part of the overall sports frarmework of Isracli sports. 
Hapork even includes a soccer team of Negev Beduln. 

Hapuel convened its members for thelr first gather- 
Ing back In 1928, and ever since i1 has heen bringing 
them together in mass conelayes, to evaluate the In- 
between period and to demonstrate ity achievements. 
Hapoel has been participuting in labour sports gather- 
ings Βίπο 1931 (the Labour Olympics in Vienna). 
Since 1961 the Hapoec] Games have been set for once 
in every five years --- an international festival in 
which the participants are athletes from labour's ranks, 
as well as the most outstanding Internationa! sports 
figures from HBurope, America, Asia, Australia and 


yee 


and still 


on the 


way up 


THE JERUSALEM 


POST 


earned $367,000 in 1970, an 
increase of 31% in dollar 
earnings. In 1967 we were 
admitted to the club of 


APPROVED EXPORTERS 


There are over 300 members of this exclusive 
club of Isracli firms whose exports total 
$100,000 or more annually, and The Jerusalem 
Post is proud to have gained this distinction. 
In 1966 we earned $84,500, 


in 1967 $130,000 
in 1968 $208,075 
in 1969 $280,099 


and in 1070 $367,000 


an increase of 8190 
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Private doctors and 
the national health | Ὁ} 


Jerusalem Most, Reporter 


EGISTRATION ter Kupat  Hulim's 

“private doctor system” will end an 

May ΠῊ paticnis will actually begin te 
be received in the beginning af Jane. 


The “private doctor system” has been 
diseussed for years in Kupat Holi αι. 
And when Mr. Moshe Soroka, Direetor- 
General of the organization, first sug- 
gested it many years age, it aroused 
a storm of protest, criticism and arzu- 
ment. The main objection was that il 
was a “retreat” from Socialism. ‘The: 
main counter-arguirent was thal “giv- 
ing the best health facilities to Kupat 
Holim members took precedence over 
all other considerations.” Today, there 
is little discussion abun the pros nnd 
cons of tho new system: the argument 
has left the ideological basia and des- 
cended to the practical. 


What are the advantages ui the 
system ἢ 

Primarily, the 200 doctors who h 
enrolled will Hx their own olfice hours: 
secondly, they will receive in their 
offices in their hares (as a rile). 
Since most of the doctors wort a full: 
day elsewhere — nnd since most of the 
patients do also, the doctor will reevive 
patlents at what today may be con- 
sidered “odd hours" -— early In the 
morning before the day's work bexin:: 
during the luneh-hour break: during 
the evening hours. Thus, a patient with 
a trifing ailment, which dues however 
necesgitate treatment, will nu tonger Le 
forced to lose a day's wark. 


But the system has ils disarlyantaze.. 
1Ὲ the patient needs an X-ruy, if he 
needs laboratory tests, if he needs 
pharmaceuticals, he will have to gu ta 
the clinic anyway. 

Another disadvantage is that th> dac- 
tor will not work in close harmony with 
his colleagues, and will nal be able 
to consult with them on difficult PAAON, 


The majority of the zon d 
have signed up are general pr: 
the main specialists are 
and gynaecologists, 


Each, doctor is expecied ta aver | 
ἃ minimum of about 300 patients. In all, 
some 45,000 merbers are esperted to 
leave the clinic system tor the “private 
doctor system." Members will continue, 
as before, ta pay their dues. to the 
Histedrut, and the Wistadrut whl ps 
imburse the doctors aceording to a sel 
Scale. 

Putienta enn change their doctors 
every three months: nnd if oa daetor 
fets stuck with a hypoehondrine, or if 
h2 finds the patient “unaymipathetle," 
he can refuse to enroll him for a seeoud 
threerzonth perlud. 


ke ἃ 


SOME opponents of the praposal to 

~_ hationalize the nation's health ser- 
vices — now being formulated hy the 
government — havo sald that the plan 
is aimed al “reducing the ἢ uth Minis- 
try to the Position of a neh of the 
Histadrut's Kupat Holim. This, snys 
Mr. Soroka, is not true -- the pro- 
posed law would promote free compoli- 
tion, and might even cause some Histad- 
rut members to join other sick funds. 

But, Mr. Soroka charged in n recent 
Speech, the smaller Sick Funds -- who 
have not built major hospitals — ure 
probably afraid that the now law would 
force them to change over from “ingur- 
ance companies” to “real medical 
institutions,” 

In Kupat_ Holim circles, Mr, Soroka 
— who has been active in Kupat Holim 
almost since its inception half a cen- 
tury ago — Ig called “the real Minis- 
ter of Health.” The Histadrut's Kupat 
Holim encompasses two-thirds of Is- 
rael's population. 

In the immediate future, Mr. Soroka 
feels that the introduction of a national 

ealth service “will not ease the press- 
ure on the country’s medical gerv ices,” 
at least in the foreseeable future. He 
expects “even some deterioration” in the 
health services. . 
“I a noe referring 

Sut of the transitionary period, 

he, Sick Funds turn “over their 
ta the Government; I'm ‘talk- a 
1B 


ΤῊ wha 
Lioners : 
pedialrictins 


to problems eria- 


in 


- from its other dutiea, would 


:national heallh service τ 


τὰν 


ia 


Striking Ashdod port workers bluck cutrance to the port, in one of numerous strikes which periodically slow or halt sea traffic there. 


Lack of flexibility increases 
strike problems in public sector 


By MARK SEGAL 


Jerusalem Post leporter 


ΜΗ MUSHE SOROKA 


ing about the fart that the Governmeat 
has not shown any great cfiiciency in 
running its public services — witnes 
the post office, the telephone service 
and the custems.” ᾿ 

“In 19-49, the Covernment had 702 
hospittd beds; today, it has 3,959 -- α 
growth of 461 per eent. Kupat Holin, 
whieh had 38S beds in 1949, now has 
2801. “un prewth of 622 per cent" 
Moreover, many of the Government 
Sheds" are iu sealtered pavilions, such 
as du ‘Pel Hlashemer and Assaf Harofeh 


i . Til give you one 
“I also think that part of the labour fessional grouping. I 1 
disputes arise from the non-conformism example τ the iaactors got avd 
al ie nuit inte, regonr : of the younger generation, In Israel, allowance for δε ay Mer pr nig 
elt ett ais Heupsit Holten 5 Belle E head of the Histadrut Trade couneuters identify trade unions with duty (Ronen - acilte, social | aclence 
sou, Meir, Shion, Deersheba, Afula, f bg tin Department, ur. Uriel Abra Hie er eee ead a graduates andl save nothing wrong in 
: 1 itz, appears io belong outlet. for wider I t 7 
“The facta are Uhese: The standards Neer Hike of men who are by nature take issue with organize ρον ia doing so. : 
of vouveniencve and conditions are mich pay and he spoke in this strain we have the problem of seo lone of Non-party sitive 
eae a ae taae ea dlacunstag, Cie. Sintec. oF" [tee worsens kere τὸ only thinking of Did Mr. Abrahamowitz not envisage 
in Government ones. UL is ine their co-workers, all ‘ ot 
τ he | TE tek to Ager, wich there Hy pn χὺγχ τὺ} a 
tals will dae aliverted ta improve t was indeed πὸ clenrly-define ra produced the phen ee eral a trodueo changes, But Τ᾽ dis- 
shandand of Ciovernment hospitals — union policy, or wns the impression proups breaking ranks wit δῶρα agree wit Se eee etodt tae 
8 Kunal Holim hospitals will ceark Histadrul was pushing jeapues, as for example, in the Ashdo organizational stru 5 
ἮΝ funet the ἬΝ ΣΝ Εν ealehes up ie aceeen of decisions aimed at ἈΠΌ power station, where shift ynions requires changin πε appro- 
wilh us," sod) Mr. Saroku. teeping the workers quiet? F workers went on strike against tele priate to Sur Tey Ws 20.1 or ' 
, ir Abrahamowilz considers Unings general staff committee, In the Eli centralized activities SE ΔΖ eae cian ai sontenr weae πιο Belge 
Budget problem worked out well in view of the = Chocolate ne Colles company, we ΤῊΝ in the Hiatadrat end oot, jin individual a new elect cae ine ines. He eae 
β ἢ that in 1970 ihere was ἃ surplus OF ἢ strike of 0 technician na rai . ¥ ac enlecmiins ore” worked cot Sine εἶα meee ng 
erat eM egret tte ‘rs, combined with the the entire plant. I consider this aj] trade union pi bs J ily of Israel's trade union in 
ἜΝ | He SSS OAC cans Santas Nadel” έν osu aul pa on gerd 
Heatly ena wal colts sits ταὶ deal on the whole survived. He sal ld trend 1a is moving towards basie change; unilke Histe - 
ἢ: Whe. Caverinicnl οἱ will τον istadrul manuged to im- Wor Modern economy fires tary-Gencral Yitzhak Ben-Aharon, he 
νι τ at cer Eth co gato. ee, el aus care YS ec 
the National Insurance Institute. 0 ine: une. ofits ας cer Mr. Ata 
Pewee the Notun ert Sree ἔρθη, He also pointed out. that Uhe world Wehat there were strikes of that 7 ralged the question of | trade Fundamental! issues 
ae tn “ie ee an cur ah aera the Us This brough ee tail meee ρος, were previously He was particularily interested in 
i 5 ry man-hour, ituation i S. 5 ' a : 
nf ge eer ros "per cent, ier Atlas the, negative ἄθρθεὶ : οἵ decided upon in the Alignment Eicono- gence Pte division” of, “powers 
: τ πα ον ᾿ δὲ, τοῦ. ae hich joni inori i between Labour ouncils, 
straneopayntonts He reels that, irros- ao Toe work place. which trade unionists are aI that the betty: 
ective Me brenches of the policy, had caused 580 much labour trouble reply: It's only natural at the party, 
Phir ee h ns sur. Ml easly ἣν Ν ΚΝ stat cone ite, should ag provide guidance in 
tr hand, he- wits = ont existence of , she 4 , ; 
primo ir hear cpleses any thoy had tn in El Al gave power i ἘΠῊΝ neuural th es should” ion forum 
a Tun into unexpected expenditures bo- groups to paralyse our national air: = natura! hat ‘the ational hes. forums 
‘look the British system ἐμὰ tho level set in tha package deal. inion ghief acknowledged that co 
ook 16 ἢ 


URIEL ΑΒΕΑΗΑΜΟΜΙΤΕ 


trade unions. He informed me_ that 


ἢ ai 

WI be subject (ὰ varions political in- 
Heenees: GE will be used aia tall ig 
the politlen) game of Che parties ind the 
hi for position and infinence. ] ie 
Government faves) great finanelal 
Wail alist on ile rexaurees - 

varters such as security or al 


mic Affairs Committee, on which the 


ade Unions, Local Trade Unions and 
National Staff Committees. These in- 
stitutions had grown up over the years 
and often tended tc overlap each other. 
Thus he mentioned one example — 
Kupat Holim has a national staff com- 


᾿ mittee, and the Labour Councils have 

The trado wu ὁ the positions of the party's repre- it and tho Laheur Councils have 

Ho said that after "ἢ μέ eee ie inet par cage tert ot aie out the Ὁ sitions of the party's repre- me Sate ire Saas tee 
if » national hea ᾿ : 


1080, which wore very high. As for 


rowth of new Histadrut. It is certainly a most mis- 
Wago-earners, he alates that livin 


to technological taken impression to claim that the 


for over-organiza- 


tadrut is headin; 
to deferiorate, ΜΕ 


tion. Admittedly, it’s not easy to can- 

tle ; t_is ἃ branch of the Govern- att frameworks, but 
trend lt ie do omy an - paras ) μᾶνυ, generally’ Tareas changes ἬΝ τὶ Se tateed. the right-wing Opposi- neta eT te done because of the 1 
rl aa m = belleved tion charges the Government with being unnecessary friction caused by the : 
lized help, and ting rooms ᾿ς W: ine tutional adj ton chara He Get ee tnneeessary friction "eateed "by the | 
1 ἐς Ἷ ded οὐδ age ri : grout party's aut to epordinate between its continuati Tom randy te increase the ! 
, ᾿ ᾿ ed. Mi bape e national tr i A 
ΞΘΗΡΣΙΙ Ο el other z a eat ee ava “bepected. . ran Mr. itey advocating the leasening of social peated that they are subject to { 

ἘΝ. ἐδ a general prediction he forocaat “a 


differences that must be given expres: ‘those ‘bodies reflecting over-all Histad- 
Mr. Sorok turns to his own Moderate rise in wage-corners’ living K place, and sion both in Government budgets and in rut interests. To translate this into 
r. Soroka retur 


ire count wi ff ᾿ ies; ly logical — it means that a na- 
Ὧι oct μα ’ must take into reflect 411 trades trade union policies; it is on ral concrete terms 

pepe pea ne alaiaeenk oa ele int what ne coon ean afford.” i Hote that legislation on unemployment and tional union e¢annot declare a atrike 
or yours: Lhe eatiblis 


ee i 5 of health insurance schemes, with ramifica. OT the prior consent of the ‘Trade 
autonomous national henlth service . Ὁ. Weren't 188. male leone me, " him redibi 97% the tons for the Histadrut, should be tackled Union Department,” Mr. Abrahamo- 
political: inlinere eet ΕΝ ie τι ed “a ee prt are bad “yes, T zamie there is before-hand ona party level. My cr’ wits explained. 
Polltieal influences. It w ionel -. - "Yes, labour relations ar : ; 


isis clsm concerns the lack of suitable repre- 
ae to- entation for the trade unions a ne 
rig anion sere, Bub Bree 920 eo ee 
ΒΟ loyees = ant 1 » In ¢ 
τ mie paras union attention hes been patd to τα sanect 
their. own and-this explains the.reason for ῃ 
ἐκ cism of the party's activities in the 
re.” : 
rae en Ερμα the Histadrut Trade 
tt - Union Department would -like to pre- 
. . vent the Introduction of party. ΝΣ " 
Ἔ See ean sae He, 
- the. 5 ἜΟΣΙΒ.:} τῆς ‘ 
: : : i asing the number of. 
to free itself for a wider Beld of a! ith «= ortage, In private firms, they. can d too, favours’ incre! ber οὲ 
"The introduction of a-national bes) rd to pay extra to employees, just 5 th δὲ φῆ εὐ εἸὴ μά raprenniativen of vod 
service under deo rte fone tre: ἃ ing Phmgecn private f -Sinces’ in. the 
|. BCE cS. : 
is only ἃ half-way rani Dike. fen pay οἷς 


t 
own contribulions—ns doea the Nee : 
Insurance Institute. Few persons Wl” - 
object to paying this tax, for they Ἧς firtkes, one-third of which were caused 


see it “nol ay ἃ tax, but ag an ἸΠΒΡῈ τ ὁ -ς secondary-school teachers who 
premium. Such a semt-autonoment τῇ do not belong Ὃ the Histadrut. Ἐπ 
tional health service, whic αἱ know labour problema are ean 
run by a publie council,. wo! ie greatest social difficulties ao . 
all the existing Sick Funds estern society, Truo, it's no_help : 
one_nationwide ese tore the: Hiaiad ings εἴτε worse elsewhere. ical wt 

nity “by eenaraltng tte health .ser' bles ΓΝ the publie ‘gector; it's δ 
flexible during periods of labour υ 5 


im that sector. Four hundred thousand 
Work days, were lost in 1670 through 


He proceeded to dwell on certain | 
fundamental issues at stake: “The  - 


Γ᾽ ours? 
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ON THE JUBILEE 
of the 


HISTA DRUT 


the lever and foundation 


Mul production 


Mon. TEL AVIV (C1 


TE ROSE TATTOO (iWahimahy — Ten- 
πὸ Williams’ vintage drama nhout a 
ἢ fidilan woman's wiht passlonute 
fq for ber late husband. The prolue- 
fen Ip remarkable for the perfor: 
εἰ Milam Zohar tn the 
Ἐ TEL AVY tHeblmah) Su 


Sar 20AN. (Hebimek) ~<A 
performance by Gila ΑἸ πε 
produetion 


of the Israeli worker *s 


noor to correct 


social security system 


BUTTERFLIES 
dh) — The comedy wh 
Brsdway deals with the 
ip of the generation ga; 
ἔ Lamrd Schach, with 


We will further our efforts 


IT (Hen) Tuars. T 


y FROM THEN TIA, NOW — TEE AVIV 
Geb) Fri, Sal. Tues. 
{τ TURNS carte — ¥n 

rams about Thi 
ad Fam Kafka moeeiing 
fer the insane, nnd al 


TELAVIY (Martel 25 1° 


MEDOCTOR AND 18 DIVOK 
ἸΔΕΙ͂Ν {δ 


to ensure the security and welfaro 


of our country’s workers 


Ba I a ασρ.δαδις γε κερνεπϑοξα 


Insurance Fund of Building Workers Co oe. Midd. AWON ἃ TAMAR ΟΥ̓ 


MY MOTHER THE 


Agricultural Pension Fund for Agricultural 


Employed Workers 


-- KAR SABA 
AVIV ΟΡ Lenin) Sut. SAAR 


Mivtahim, The Workers Sociad Ins 


co Fand Lid. 


The Central Staff Pension Fund ( Keren 


Gimlaot 
Mercasit ) of Employees in the 


Mistadrut. 


[COLLEGE YOUTH 
ond) =Expesiationn' 
piseussion at the rog 


Natio = Pension Fund of the Workers 
Employees of the Histadrut 


t. Jerugniom. Guesty wlll he 
ar and David Regeln, 
ἣν snrolicd of tho 
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British actor Nicol Williamson ar- 
rivea in Israel for the filming of the 
new production “Jerusalem, Jeru- 
salem.” 


Musicals 


Popular Theatro) — 
ν this th fn Jaffa 


᾿ς 
know whut 
wlth 58 
thoroughly profesnl: 
Fri. NAVE ΒΠΛᾺ" 


ln popular enter- 
vengeance — and a 
αἱ jul. JEALFA (Or: 
SAN τΔι 


rey — A huge 
en und co- 
y shown hy 

groups, Tho per- 
κ and fresh though 


ASTEKELON ¢Rauhel) Mun. Ri- 
'¥iferat) Tue: KU 
Hu'ouma) Wed, KFAR 


(undik} A ma- 
1 who lends hin 
πριν for thelr extro- 
1 rluinment while he eatehou 
ids walking ihe xlrecte. ¥ 
flat nange, flatler ehereog: y, but on 
ning eves nevertholess. Wanun 
(Ja horn fo the role, and abs 
a Almug in luvely, enn acl, sing 
. See reviews, HAIFA Mon. 
¢(Alhumbra) 


ENNY OPERA (Halfa) 
ox to Ife ogain in 

produolia ft the Kreeht-Weill 
-clunsie un ihe ἴων of living 8 
of crime, TELAVIV Alhambra) 
Min, WAIFA MT. Tues, Weel, 


" KING AND TH GCORDLER (Ca- 
D. TELAVIY (Onmerl) Baty Sun. 
AIFA (Hhavit) Mon., Tuas. Wad. MA- 


~ ALOY Thars. 


A SHPUARDIC ORCHARD (Bimal) — 
UIVATAYIM (Noa) Fri. JERUSALEM 
(Mishel) Nat, TKLAVEV (0861) Man. 
Tues, WERAZLIYA (David) Wes, TEL 
AVIY (Welt More) Thurs. 


MAVA ALBERHTEIN (Bimot) — The po- 
pulur ginger appears in o ongavoman 
show oy ἃ sophintloated chatiteuse, 2 rolo 
which doos not cntirely soit her, hat 
shawn possibilities ale hax not ravenled 
nefore, KFAR SABA (Amal) Fri. 1 
AVIV (ist Dovid) Sat. 

Clzling) Bim, JERUB 
ila'am) Wed. 


Yiddish ~ 


KIN 
ALE (Beit 


lard. American-Yiddish theatre 
te tate ith nostalgia and inalecent 
iin mh ἱρὴ ὍΣ Betors of ho 

rn 
penre; deliver a a. krechts 
with gualo, f : 

« NAZARRTE (Natit) Fri. 
aeak aah Oe ἜΝ KEREAT OW 
(Orot) Sun. ae : ? 

ΔΝ — MAGHT A 
DZIGAN ΠΝ 


LEREN -- ΟἿ, 


FAT MOSHI 


fetoni 
sings, 


D eggplants and 


TEL ANI. (Ohel Shem) Eri. Ὁ 


, TRL AVIV. (061. 
KIRYAT MOT: 


Jerusalem 


THE HATTLE OF THE NERETVA — 
Yugo film, dubbed English, recon- 
structing a atirring episode In tha Birug- 
ple of Tito'u Partisans against tho com- 
ined German, Italian and Uatasht forces, 
clearly destined to remain in that coun- 
history. A very large body of pnr- 
threatened ‘with annihilation but 
finally in breaking out afine an 
act of suicidal bluff, vis. the destraction 
Of {ts only meang of ascape across the 
tlver Nerctya. To the forelgner, howaver, 
who sees the real thing nightly on icle- 
vision. it is Just another series of winuzh- 
ter, sacrifice, disease and long Lines of 
refugeos, only enriched by the book of 
words, A οἵαν east includes Curt Jur- 
xons, Hardy Kruger, Orson Wolles, Yul 
Urynner and Sylvia Koselng. 
“I AM A JBBUSALEMITE" — Mu- 
sical documentary on Jerusalem with 
seript by the Jorusslem-born singer and 
actor Yehoram Gaon who speaks the nor- 
raflon and sings a number of songs, 
Wwrlea by Halm Wefer. Tha 
muste ig by Dov Zelizer. Thore ly no real 
ulot bat Gaon talka about Je: πὶ and 
Its history ux he showa bi 1 friend 
Sprotty neweomer to the sereen, Rachel 
Zimmerman) round the elly, Introdaces 
some of its personalitiess and polnts out 
some of Its odditles, It is a very por- 
sonal paean of pralse to Jerusatem which 


akima the surface ond omit the elty'’s Ne 


darkor aspects and although tho religious 
Clemente are cmphaslyed, the apirit of 
the film Is ensy and light. Vinually ft 
really beautiful with many fine views: 
Hea Photography by Adam Grin- 
berg. 


Tel Aviv 


LK CONDE — “Condé" is French slang 
for “dirty cop’ and the central figure 
of ihls crime story Is a nolice officer, 
exiromely well played by character actor 
Michel Houquet, disillusioned obout hile 
profession, who udopta xangater methods 
"0 avenga the killing of g collongue who 
was lila best friend, The imollcation th 
that lt in diMeutt to be a decont, honest 
sollcoman. Muny suspenseful moments, 
Directad by Yves Rolaxct with good ner- 
formances from John Garko, RKornord 
Fresson, Michel Constantin, Aldo Colll 
and Francoiss Fabian. 

ON BEHALF UF THK FRIENDS 
Actlon-packed thriller with Charles Bron. 
an Awerican bout-owner living In 
Suuth of France whoxs past suddanly 
eutehos up with him when wartime {πὶ 
dies came te exact paymont for what 
they feel waa nu dirty deal he gave them, 
The high polnt is o terrific ἐπ chaxe 
along the rocky count. With James Mazon, 
Michel Constantin, JIM Ireland and Liy 
Tho laat-named’s watural per- 
reniletle nole quite 
h the rest af the con- 
coetion. For Bronson fana, 


TAKE A GIRL LIKE YOU — Based on 
Kingsley Amin’ well-known novel about 
the umoraug adveninras of sn Innocent 
sir] from the north of England who 
comen south io take a teaching job, The 
novel Ix both nouning and compassionate 
but the Olm under Jonathan d1iler's 
languid direction drag and is neliher, 
Hayley 311Uq fy Jenny Buon, Ollver Reed 
art master Pairick Standish who acts 
Ὁ seduce ἢ and Noel Harrison is 
Jullan who succeeds In dolng so. 

MOVE — Crazy comedy of urban life 
wiih, EMMot Gould os Hiram Jaffe, would- 
he author bot meantime corning his 
living by walking a number of tha neigh. 
honrhood’s doga. Wo bas the lypleal 
Eliot Gould role of on Insecure. frus- 
trated male, full of tensions, this ilme 
malnly ocensloned by the fact that be 
and hia wife, played hy a cadoverous- 


Eating out 


UNman. 


of hora lb eertdies ἀπ 

εἰ! hrimps (poreimontously sii- 

oa hh baie 8.80) pod. Hyer, chopped 

another chopped object we 

could not Identity. fee, wallcom mn 
red a dish mi 

rece wor fillet steak, out in’: half, 


- h ~ excellent, - Our ᾿ som- 
ie ΕΝ δ᾽ sohultza? — . whieh 


A YARID IN SUTETL (A Fair in Town). 


bead 
with 


houne. Hla daytime Insecurttie: 
Densated for hy hin dranm 
of thom reully very funny. 
fome hilarious nituationys and son 
amusing inconsequential diniogne, bat it 
all enda by bolng rather hard to take. 


RYAN'S DAUGETER: 
“Lawrence of Arabia,” “Drldge on the 
River Kwal”) has given a ata I 
story Inflated, eple treatment 
result thot the breath of life hag escap- 
end little remains exe: 
pletures of the wild const Οἱ 
Ireland. The time Is 1018 with ἘΠ μαι. 
h anti-British, John Mills got an 


t A menacing Michel Bouquet stars in 
“Conde,” a film about an honest oop 
Gscor for his rolo as the village idlot. αὐ the Allenby Cinema, Tel Aviv. 
— Ee 


ISRAEL PHILHARMONG ORCHESTRA 
— Okko Hamu conducting; wiih Claudia 
lano — Sobscription Concert No. 
Bibeliug — at 


All evontu start at 8.90 p.m. unleas stated 


Jerusalem 


tuneful J. 


Binyenel Ts'ooma: 
MUSIC AT EIN 


KB MINOR ~ The 


{1-3 p.m.) A spacial 
loave from the Hing David Hotol at 
from the Klogs 
and from Mount 
τοῖα iranspori 


1 8 Rm. 
EIN HAREM — “Old and 
a Uoldenthal, 


MASS IN r MINOR — The 


arpHichord — Interculing programme In 
unuwual cumbinalions — at 
Monday, For reservatiuan 


Neral at 8.10 
anapurt awured, 
MUHIC AT ΤῊΝ UNIVERSITY — Irene 
Oliver, exeoliont alnger from ΕἸ. th 
Arich Sachs at the 
Samuel Barber and 
Wise = AudHorlum: 


ΓᾺ 
pm, Keturn tr 


ORCHESTRA — 


Brookman, mezzn-nuprano; 
violin — [Becthoven, 


kevich: song & 
Coneerto No. 1; Mandelsaolin; Symphony 


ΙΝ & MINOR 


THINKING 
ABOUT 

SETTLING 
IN ISRAEL ® 


You're visiting in Israel. Let ua show 
opportunities a: 
ness of your 
investing, housing, 
other questions you 


sslbilities to find t 
, and adulse you about 
education and the many 
may have about setting 


“Tour Ve'aleh 


Tel Aviv, 1 Sderot: 
Tel, 268146. 


, 
i 
Ρ 
t 


Hamelech David, 


τ Ὁ “tour vealeh:ahain. 
: Bureau for Promotion of Immigration Projects. © 
Jewish Agency Department for Aliya and 


